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Why	
  a	
  Focus	
  on	
  Men	
  of	
  Color?	
  

•  Part	
  of	
  the	
  na1onal	
  dialogue	
  
•  Economic	
  impact	
  	
  
•  Prison	
  industry	
  
•  Rich	
  pool	
  of	
  talent	
  for	
  jobs	
  
•  Student	
  Equity	
  Plans	
  
•  Benefits	
  All	
  students	
  

Representation of Black Men in 
California Public Postsecondary Education 

Community	
  
College	
  

Cal	
  State	
  
University	
  

University	
  
of	
  California	
  

83.4% 

11.7% 

4.8% 

Six	
  Year	
  Comple@on	
  Rate,	
  2006/07	
  
(Percentage	
  of	
  Males	
  who	
  earned	
  
Cer@ficate,	
  Degree,	
  Transferred,	
  or	
  
Became	
  Transfer	
  Eligible)	
  
	
  

Cohort Year 2006-2007 (Outcomes by 
2011-2012) 

State of California 49.2% 
Male 48.1% 
  African-American 38.6% 
  American Indian/Alaskan Native 37.8% 
  Asian 65.0% 
  Filipino 48.6% 
  Hispanic 38.1% 
  Pacific Islander 37.8% 
  White Non-Hispanic 51.9% 

Source:	
  California	
  Community	
  Colleges	
  Chancellor’s	
  Office	
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38.1% Overall 

College 
 61.1% 

 
 33.1% 
 
 

 Latino Male Completion 

Prepared 

Underprepared 

Economically 
Disadvantaged  

37.8% 38.3% 
Not Economically 
Disadvantaged 

30.0% 
Latino Men w/
Disability  

Latino Men  
w/o Disability  

38.3% 

39.7%	
  
28.5%	
   27.3%	
  

33.8%	
  

19	
  and	
  Under	
   20	
  to	
  24	
   25	
  to	
  49	
   50	
  +	
  

Latino Men by Age 

College 

Data represent the percentage of 
!rst-time Latino men who 

completed a certi!cate, degree, 
became transfer prepared, or 

transferred in six years. 

".	
  .	
  .	
  it's	
  like	
  I	
  look	
  around,	
  and	
  I	
  feel	
  like	
  people	
  were	
  looking	
  at	
  me,	
  
and	
  saying	
  why	
  is	
  this	
  guy	
  here?	
  What	
  the	
  f**k!	
  Why	
  are	
  you	
  here?	
  
Is	
  this	
  a	
  joke?”	
  

(Wood,	
  in	
  press)	
  

Men	
  of	
  Color	
  in	
  CCs	
  Report	
  .	
  .	
  .	
  .	
  

"I	
  needed	
  the	
  most	
  help	
  on	
  my	
  
wri@ng,	
  and	
  the	
  teachers	
  was	
  
looking	
  at	
  me	
  like	
  .	
  .	
  .	
  hhhhh	
  
[exhale],	
  here	
  we	
  go.	
  You	
  know,	
  
we	
  got	
  a	
  r******d	
  kid	
  in	
  class	
  
now.” 	
   	
   	
  (Wood,	
  in	
  press)	
  

	
  

“I	
  mean	
  if	
  the	
  teacher	
  asks	
  me	
  to	
  say	
  
something	
  or	
  asks	
  me	
  a	
  ques@on,	
  then	
  I’ll	
  
answer	
  it	
  .	
  .	
  .	
  but	
  I’m	
  not	
  gonna	
  just	
  raise	
  my	
  
hand.	
  	
  I’m	
  not	
  a	
  person	
  like	
  that.	
  	
  I’m	
  not	
  shy	
  
or	
  anything.	
  	
  It’s	
  just	
  I	
  don’t	
  wanna	
  embarrass	
  
myself.”	
  

(Wood,	
  in	
  press)	
  
	
  

Men	
  of	
  Color	
  in	
  CCs	
  Report	
  .	
  .	
  .	
  .	
  

“His	
  aftude	
  about	
  the	
  faculty	
  and	
  the	
  staff	
  was,	
  ‘If	
  
they	
  don’t	
  care	
  about	
  how	
  I	
  do,	
  neither	
  do	
  I.’	
  He	
  
would	
  withdraw	
  from	
  classes	
  rather	
  than	
  seek	
  help,	
  
especially	
  if	
  his	
  instructors	
  did	
  not	
  specifically	
  
encourage	
  his	
  par@cipa@on.”	
  	
  

(Gardenhire-­‐Crooks	
  et	
  al.,	
  2010)	
  

“What	
  kind	
  of	
  man	
  has	
  two	
  kids	
  and	
  
quits	
  working	
  so	
  he	
  can	
  go	
  and	
  read	
  
poetry	
  at	
  some	
  damn	
  college?”	
  	
  

	
  
(Harris	
  &	
  Harper,	
  2008)	
  

“I	
  also	
  comes	
  from	
  a	
  sense	
  of	
  pride.	
  You	
  know,	
  
you’re	
  always	
  taught	
  to	
  be	
  a	
  man,	
  and	
  you’re	
  proud	
  
And,	
  if	
  you	
  fall,	
  if	
  you	
  stumble,	
  then	
  that’s	
  your	
  
own	
  fault.	
  You	
  don’t	
  bring	
  anybody	
  down	
  with	
  you.	
  
You	
  don’t	
  ask	
  for	
  help	
  because	
  it’s	
  your	
  doing.	
  You	
  
shouldn’t	
  have	
  to	
  ask	
  anybody	
  for	
  help,	
  and	
  so	
  it’s	
  
just	
  that	
  sense	
  of	
  pride	
  that	
  carriers	
  over	
  –	
  that	
  in	
  	
  
the	
  end,	
  makes	
  you	
  fail	
  

(Saenz	
  et	
  al.,	
  2013)	
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What	
  is	
  M2C3?	
  

•  “Flagship”	
  Needs	
  Assessment	
  
Tool:	
  Community	
  College	
  Survey	
  
of	
  Men	
  (CCSM)	
  	
  

•  Community	
  College	
  Student	
  
Success	
  Inventory	
  (CCSSI)	
  

•  Professional	
  Development	
  
Ac1vi1es	
  

•  Student	
  Success	
  Workshops	
  
•  Other	
  Data-­‐Driven	
  Tools	
  

M2C3	
  is	
  an	
  ini1a1ve	
  that	
  was	
  established	
  to	
  partner	
  with	
  
community	
  colleges	
  in	
  building	
  the	
  ins1tu1onal	
  capacity	
  
necessary	
  to	
  facilitate	
  student	
  success	
  for	
  men	
  who	
  have	
  
been	
  historically	
  underrepresented	
  and	
  underserved	
  in	
  
postsecondary	
  educa1on.	
  

“Data”	
  versus	
  “Inquiry”	
  

Data	
  

Gaps	
  	
  
In	
  

Educa@onal	
  
Outcomes	
  

Solu@ons	
  
(Best	
  Prac@ces)	
  

The	
  Data	
  Paradigm:	
  

Data	
   Gaps	
  
	
   Inquiry	
  

into	
  the	
  
Causes	
  

Informed	
  
Solu@ons	
   Evalua@on	
  of	
  

	
  Implemented	
  
	
  Solu@ons	
  

Bensimon,	
  2004	
  

The	
  Inquiry	
  Paradigm:	
  

	
  

M2C3:	
  Inquiry	
  Tools	
  
Community College Student Success Inventory 
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Socio-Ecological Outcomes (SEO) Model 

Student Success 
* Persistence * Achievement  

* Attainment * Transfer * Goal 
Accomplishment *Labor Market 

Academic Domain 
 

•  Faculty-Student Interaction 
•  Academic Service Use 
•  Commitment to Course of Study 

Campus Ethos Domain 
 

•  Sense of Belonging (Student-Student) (Student-
Faculty) (Student-Student Service)  

•  Campus Racial/Gender Climate 

•  Connectedness  
•  Campus Resources (Access) (Efficacy) 
•  Internal Validating Agents (Faculty) (Staff) 
  

Societal Factors 
 
 

•  Stereotypes 
•  Prejudice 
•  Economic 

Conditions 
•  Capital Identity 

Projection 
•  Mass Incarceration 
 

Background/ 
Defining Factors 

 

•  Age  
•  Time Status 
•  Veteran Status 
•  Primary Language 
•  Citizenship Status 
•  Generation Status 
•  [Dis]ability 

Environmental Domain 
 

•  Mediators (Finances) (Transportation) (External 
Validating Agents) 

 

•  Commitments (Family Responsibilities) 
(Employment)  

 

•  Stressful Life Events 
 

Non-Cognitive Domain 
 

•  Intrapersonal (Self-Efficacy) (Locus of 
Control) (Degree Utility) (Action Control) 
(Intrinsic Interest)  

•  Identity (Gender) (Racial/Ethnic) (Spiritual)  

Inputs Socio-Ecological Domains Outcomes 

Socio-­‐Ecological	
  Outcomes	
  (SEO)	
  Model	
  

SALIENT	
  INSIGHTS	
  FROM	
  THE	
  CCSM	
  

CCSM	
  

	
  	
  

Help-­‐Seeking:	
  Comfortable	
  Asking	
  for	
  Help	
  

Community	
  College	
  Survey	
  of	
  Men	
  
	
  

CCSM	
  Item	
  Frequency	
  Report	
  
	
  	
  

COMMUNITY	
  COLLEGE	
  SURVEY	
  OF	
  MEN	
  (CCSM)	
  
MINORITY	
  MALE	
  COMMUNITY	
  COLLEGE	
  COLLABORATIVE	
  (M2C3)	
  
INTERWORK	
  INSTITUTE,	
  SAN	
  DIEGO	
  STATE	
  UNIVERSITY	
  

Racial/Ethnic	
  Key	
  
White	
  
Asian	
  
SE	
  Asian	
  

Mexican/Mexican	
  American	
  
Latino	
  

Black/African	
  American	
  

Staff	
  Validation:	
  Tells	
  Me	
  I	
  Belong	
  Here	
  

This	
  item	
  reDlects	
  students’	
  responses	
  to	
  the	
  following	
  statement:	
  “Staff	
  who	
  regularly	
  
tells	
  me	
  that	
  I	
  belong	
  at	
  this	
  institution”.	
  This	
  variable	
  reDlects	
  the	
  degree	
  to	
  which	
  

students	
  receive	
  validation	
  from	
  staff.	
  	
  Higher	
  scores	
  reDlect	
  greater	
  levels	
  of	
  validation.	
  
This	
  item	
  is	
  part	
  of	
  the	
  staff	
  validation	
  construct.	
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CCSM	
  

	
  	
  

Help-­‐Seeking:	
  Comfortable	
  Asking	
  for	
  Help	
  

Community	
  College	
  Survey	
  of	
  Men	
  
	
  

CCSM	
  Item	
  Frequency	
  Report	
  
	
  	
  

COMMUNITY	
  COLLEGE	
  SURVEY	
  OF	
  MEN	
  (CCSM)	
  
MINORITY	
  MALE	
  COMMUNITY	
  COLLEGE	
  COLLABORATIVE	
  (M2C3)	
  
INTERWORK	
  INSTITUTE,	
  SAN	
  DIEGO	
  STATE	
  UNIVERSITY	
  

Racial/Ethnic	
  Key	
  
White	
  
Asian	
  
SE	
  Asian	
  

Mexican/Mexican	
  American	
  
Latino	
  

Black/African	
  American	
  

Academic	
  Advising:	
  Care	
  About	
  My	
  Success	
  

This	
  item	
  reDlects	
  students’	
  responses	
  to	
  the	
  following	
  statement:	
  “Staff	
  members	
  in	
  
academic	
  advising	
  care	
  about	
  my	
  success”	
  .	
  This	
  variable	
  reDlects	
  the	
  degree	
  to	
  which	
  

students	
  perceive	
  academic	
  advisors	
  as	
  caring.	
  about	
  them.	
  Higher	
  scores	
  reDlect	
  
greater	
  levels	
  of	
  perceived	
  care.	
  This	
  item	
  is	
  part	
  of	
  the	
  staff	
  care	
  construct.	
  	
  

22%	
   24%	
  

CCSM	
  

	
  	
  

Help-­‐Seeking:	
  Comfortable	
  Asking	
  for	
  Help	
  

Community	
  College	
  Survey	
  of	
  Men	
  
	
  

CCSM	
  Item	
  Frequency	
  Report	
  
	
  	
  

COMMUNITY	
  COLLEGE	
  SURVEY	
  OF	
  MEN	
  (CCSM)	
  
MINORITY	
  MALE	
  COMMUNITY	
  COLLEGE	
  COLLABORATIVE	
  (M2C3)	
  
INTERWORK	
  INSTITUTE,	
  SAN	
  DIEGO	
  STATE	
  UNIVERSITY	
  

Racial/Ethnic	
  Key	
  
White	
  
Asian	
  
SE	
  Asian	
  

Mexican/Mexican	
  American	
  
Latino	
  

Black/African	
  American	
  

Academic	
  Advising	
  Use	
  

This	
  item	
  reDlects	
  students’	
  responses	
  to	
  the	
  degree	
  to	
  which	
  they	
  use	
  academic	
  
advising	
  services	
  on	
  campus.	
  Higher	
  scores	
  reDlect	
  greater	
  levels	
  of	
  academic	
  advising	
  

use.	
  This	
  item	
  is	
  part	
  of	
  the	
  service	
  use	
  construct.	
  	
  

CCSM	
  

	
  	
  

Help-­‐Seeking:	
  Comfortable	
  Asking	
  for	
  Help	
  

Community	
  College	
  Survey	
  of	
  Men	
  
	
  

CCSM	
  Item	
  Frequency	
  Report	
  
	
  	
  

COMMUNITY	
  COLLEGE	
  SURVEY	
  OF	
  MEN	
  (CCSM)	
  
MINORITY	
  MALE	
  COMMUNITY	
  COLLEGE	
  COLLABORATIVE	
  (M2C3)	
  
INTERWORK	
  INSTITUTE,	
  SAN	
  DIEGO	
  STATE	
  UNIVERSITY	
  

Racial/Ethnic	
  Key	
  
White	
  
Asian	
  
SE	
  Asian	
  

Mexican/Mexican	
  American	
  
Latino	
  

Black/African	
  American	
  

Help	
  Seeking:	
  Comfortable	
  Asking	
  for	
  Help	
  

This	
  item	
  reDlects	
  students’	
  responses	
  to	
  the	
  degree	
  to	
  which	
  they	
  are	
  comfortable	
  
asking	
  for	
  help	
  from	
  others	
  (e.g.,	
  faculty,	
  staff)	
  when	
  they	
  need	
  it.	
  Higher	
  scores	
  reDlect	
  
more	
  healthy	
  conceptions	
  of	
  help-­‐seeking	
  behavior.	
  This	
  item	
  is	
  part	
  of	
  the	
  help-­‐seeking	
  

behavior	
  construct.	
  	
  

26%	
  26%	
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Non-­‐Cogni@ve	
  Variables	
   Direc@on	
   Size	
  

Feminine	
  	
   Posi1ve	
   Large	
  

Ethnic	
   Posi1ve	
   Small	
  

Help-­‐Seeking	
   Posi1ve	
   Large	
  

Compe11ve	
  Ethos	
   Posi1ve	
   Moderate	
  

Campus	
  Ethos	
  Variables	
   Direc@on	
   Size	
  
Service	
  Efficacy	
   Posi1ve	
   Large	
  
Service	
  Access	
   Posi1ve	
   Large	
  
RG	
  Stereotypes	
   Nega1ve	
   Small	
  
Belonging	
  with	
  Faculty	
   Posi1ve	
   Small	
  

Correlates	
  of	
  Black	
  Male	
  Persistence	
  

Three	
  Strongest	
  Predictors	
  
(rank	
  order)	
  

•  Service	
  Efficacy	
  
•  Help-­‐Seeking	
  
•  Faculty	
  Valida1on	
  

Non-­‐Cogni@ve	
  Variables	
   Direc@on	
   Size	
  

Feminine	
  	
   Posi1ve	
   Large	
  

Ethnic	
   Posi1ve	
   Moderate	
  

Help-­‐Seeking	
   Posi1ve	
   Large	
  

Breadwinner	
   Posi1ve	
   Small	
  

Campus	
  Ethos	
  Variables	
   Direc@on	
   Size	
  
Service	
  Efficacy	
   Posi1ve	
   Moderate	
  
Service	
  Access	
   Posi1ve	
   Moderate	
  
Staff	
  Care	
   Posi1ve	
   Large	
  
RG	
  Stereotypes	
   Nega1ve	
   Small	
  
Belonging	
  with	
  Faculty	
   Posi1ve	
   Moderate	
  

Correlates	
  of	
  Mexicano	
  Male	
  Persistence	
  

Three	
  Strongest	
  Predictors	
  
(rank	
  order)	
  

•  Help-­‐Seeking	
  
•  Access	
  to	
  	
  Services	
  
•  School	
  as	
  Feminine	
  Domain	
  

Implica@ons	
  for	
  Policy	
  

•  Require	
  student	
  outcomes	
  data	
  
on	
  the	
  Community	
  College	
  
Student	
  Success	
  Score	
  Card	
  to	
  be	
  
disaggregated	
  by	
  gender	
  within	
  
race/ethnicity.	
  

•  Refine	
  ethnic	
  classifica9ons	
  to	
  
bejer	
  account	
  for	
  outcome	
  
dispari1es	
  that	
  are	
  experienced	
  
by	
  diverse	
  student	
  popula1ons.	
  

•  Assign	
  an	
  increased	
  percentage	
  of	
  
full-­‐9me	
  faculty	
  to	
  gatekeeper	
  
and	
  basic	
  skills	
  courses.	
  

•  Implement	
  a	
  statewide/district-­‐
wide	
  early	
  alert	
  system.	
  

•  Create	
  programs	
  to	
  reclaim	
  “near	
  
completers”—those	
  who	
  have	
  
completed	
  a	
  substan1al	
  
propor1on	
  of	
  college	
  units	
  but	
  
have	
  not	
  completed	
  their	
  
degrees.	
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Implica@ons	
  for	
  Policy	
  

•  Include	
  “serving	
  historically	
  
underrepresented	
  and	
  
underserved	
  students”	
  in	
  
ins1tu1onal	
  mission	
  statements	
  
and	
  strategic	
  plans	
  (especially	
  for	
  
minority-­‐serving	
  ins1tu1ons).	
  

•  Create	
  a	
  statewide	
  educa9onal	
  
ini9a9ve	
  for	
  men	
  of	
  color.	
  

•  Ensure	
  that	
  men	
  of	
  color	
  are	
  
equitably	
  represented	
  among	
  
students	
  who	
  transfer	
  to	
  CSUs	
  
via	
  Senate	
  Bill	
  1440.	
  

•  Establish	
  measureable	
  student	
  
success	
  goals	
  for	
  men	
  of	
  color	
  and/
or	
  historically	
  underserved	
  students.	
  

	
  

Implica@ons	
  for	
  Policy	
  

•  Establish	
  policies	
  regarding	
  ongoing	
  
professional	
  development	
  for	
  
faculty	
  and	
  staff	
  to	
  bejer	
  serve	
  men	
  
of	
  color	
  and/or	
  historically	
  
underserved	
  students.	
  

•  Partner	
  with	
  the	
  business	
  industry	
  
to	
  create	
  internships	
  and	
  other	
  co-­‐
curricular	
  opportuni1es.	
  

•  Intrasystem	
  collabora9on	
  between	
  
colleges	
  and	
  districts	
  to	
  ease	
  system	
  
naviga1on	
  

•  Develop	
  stronger	
  mechanisms	
  for	
  
assessing	
  the	
  effec9veness	
  of	
  
reten9on	
  programs	
  designed	
  to	
  
serve	
  historically	
  underserved	
  
students	
  

•  Scalability	
  of	
  FYE	
  and	
  other	
  
programs	
  that	
  have	
  a	
  track	
  record	
  of	
  
success	
  on	
  key	
  student	
  outcomes	
  

•  Imbed	
  assessment	
  of	
  
dispropor9onate	
  impact	
  by	
  race/
ethnicity	
  within	
  gender	
  in	
  equity	
  
plans	
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