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Article XI
Health and Welfare Benefits

Section 3. Early Retirement

For employees retiring prior to June 1, 2008, the District shall pay up to a maximum of
six thousand five hundred dollars ($6,500) per fiscal year for the medical and dental
insurance coverage of the retiring employee and her/his eligible dependent or eligible
spouse or eligible domestic partner, providing the following conditions are met:

For employees retiring after June 1, 2008, the District shall pay up to a maximum of
eight thousand five hundred dollars ($8,500) per fiscal year for the medical and dental
insurance coverage of the retiring employee and her/his eligible dependent or eligible
spouse or eligible domestic partner, providing the following conditions are met:

A. The employee must have been employed on a contract basis one-half time or more
for nine (9) consecutive years by the District immediately prior to retirement.
An employee who has been granted a sabbatical leave or military leave during this
period of service, shall have this leave time credited toward this employment
requirement.

B. The employee must have been eligible and covered under one of the District's
medical insurance plans in force immediately prior to retirement.

C. To be eligible for this benefit, the employee must retire at or after age fifty-five (55)
but before age sixty-five (65). If an employee accepts early retirement through STRS
due to disability, the employee must be at least fifty (50) years of age.

D. For employees retiring prior to June 1, 2008, the District shall pay premiums up to a
maximum of six thousand five hundred ($6,500) per fiscal year to an appropriate carrier
toward the medical and dental plans then in effect or as directed in Paragraphs E, F, G
and H below.

For employees retiring after June 1, 2008The District shall pay premiums up to a
maximum of eight thousand five hundred ($8,500) per fiscal year to an appropriate
carrier toward the medical and dental plans then in effect or as directed in Paragraphs
E. F, G and H below.

Such payment shall begin for the retiring employee and his/her eligible dependent or
eligible spouse or eligible domestic partner beginning at the time of retirement or at the
beginning of the following year of coverage, whichever is applicable. The District shall
cease payment of the premium when the employee reaches the age of sixty-five (65) or
upon his or her death prior to age sixty-five (65) subject to the following exception:
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A Tentative Agreement between the
Glendale College Guild and

The Glendale Community College District

The Guild and the District agree to amend Section II of the Composite Non-Tenured
Faculty Evaluation Rating Sheet as follows:

II. FACULTY EVALUATION RATING SHEETS: The committee has reviewed
class materials (if applicable) and conducted observations of the class sessions,
learning experiences or other areas of responsibility. The committee makes
the following observations:
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Ro'ri Nakasone, Chief Negotiator
Glendale Community College District

Darren Leaver, Chief Negotiator
Glendale College Guild
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