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EMPLOYEE CODE OF CONDUCT  
 
It is the policy of the District to fully comply with the spirit and intent of all applicable 
laws, rules and regulations including, but not limited to, full, fair, timely, complete and 
accurate financial disclosures. The District expects its employees to use good judgment 
and high ethical standards, to refrain from any form of illegal business or financial 
misconduct, and to avoid any conflict of interest. 
 
A conflict of interest is defined as an employee’s business and/or financial involvement 
in an outside interest, which might either conflict with employee’s duty to the District or 
adversely affect the employee’s actions in the performance of his or her responsibilities.  
 
Violations of this policy may result in disciplinary action as defined in the educational 
code and collective bargaining agreements. 
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