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. Guild to District, March 23, 2017

The Glendale College Guild tentatively agrees to remove the Faculty Athletic Director from its
bargaining unit. Moreover, the Glendale College Guild and the Glendale Community College District
tentatively agree to make the following changes in Article VI of their collective bargaining agreement,
effective July 1, 2017:

ARTICLE |
RECOGNITION
The District hereby recognizes the Guild as the exclusive representative of the employees specified herein:
Included:
All Academic employees specifically including: Instructor, Regular full-time College Credit; Instructor, part-time,
College Credit; Instructor, Continuing Education/Noncredit; Instructor, long-term Contract Substitute; Instructor,
Temporary Contract Substitute; Instructor, Long-term Non-contract Substitute (two weeks or more) while on an
extended assignment; College Specialist; Counselor; Student Personnel Worker; Nurse; Nurse, Part-time;
Librarian; Directeref-Athleties; Division Chairpersons; Faculty Coordinators; and Faculty Facilitators.
ARTICLE VIII

SALARIES

Section 16. Regulations and Salary Rates for Extra-Curricular Coaching, Performing Arts, Released
Time/Stipend for Instructional Activities

A. Regulations
1. The acceptance of extracurricular duties shall be voluntary.

2. Extra pay assignments shall require approval by the Board of Trustees

3. In case of absences for a few days only, the work for which compensation is being paid in accordance with
the following schedules shall await the return of the regular employee. In cases of lengthy absences or
termination of the original assignee where it becomes necessary for an approved substitute to carry on those
duties for which additional compensation is allowed, the substitute shall be paid an amount which bears the
same ratio to the total amount allowed for the activity as the number of school days the substitute worked to
the total number of days scheduled for the job.

4, There shall be no more than two (2) extracurricular assignmenis per employee in any one year, when
feasible.

5. No coach shall be assigned the head coaching responsibility for more than one major sport per year. Major
sports are designated as varsity football, varsity basketball, varsity baseball and varsity track.

8. Coaching assignments are established on a five-day week basis.



8.7. The pre-fall football coaching assignments shall be paid at the same rate as the Recreation Leader ill
schedule, not to exceed fifteen (15) six-hour days.

40.8. The members of the Visual and Performing Arts Division involved in performance in addition to the
regular class time for the activity may collect a stipend under the following conditions:

a. A performance is held outside of the classroom activity during the academic year.

b. The maximum amount to be paid per year shall be the amount listed in Table C. This amount may be shared

among faculty members participating in the performance area.

B. Salary Rates Coaching
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will be two (2) Assistant Athletic Directors; one representing Men’s Athletics and one representing Women’s
Athletics. The Assistant Athletic Directors shall each receive a $3,000 stipend per semester. The Director of
Athletics and Assistant Athletic Directors shall be selected from currently employed faculty.

2. Full-time contract teachers who are assigned a head coaching position will receive a stipend of 10% of their
annual contract. The Head Football Coach will receive a stipend of 12% of his annual contract.

3. Adjunct instructors who are assigned a head coaching position will receive a stipend equivalent to 10% of
Step 5-Column 1l on the Full-Time Instructor Salary Schedule. The Head Football Coach (if adjunct faculty) will
receive a stipend 12% of Step 5-Column IIl.

4. Assistant Coaches will receive a stipend according to the schedule below. Every Head Coach shall provide
to the Vice-President of Instruction and to Human Resources a brief, written description of the assignment for
each Assistant Coach.

5. The number of Assistant Coaches for each sport may vary each season depending on the number of
student athletes participating, the skill set needed for the sport, the expertise of the Assistant Coach and the
assignment given by the Head Coach. The total stipend amount shall not exceed the amount listed in the
schedule below.

6. The maximum stipend received by an Assistant Coach shall not exceed $4,688.42 for any one season.

7. If a Head Coach in a sport without an Assistant Coach chooses to have an Assistant Coach, the amount of
the combined stipends for the Assistant Coach and the Head Coach shall not exceed 10% of the Head
Coach’s annual contract.

8. Coaching is a professional ancillary activity and not considered part of the load calculation nor can the
coaching duties be added to other duties to reach a total of 67% of a fuil time assignment. The stipends for
coaching assignments are listed below and not to be confused with section 16 E. of this article, "Adjunct
Faculty Ancillary Activities Stipends.”



9. Stipends shall not exceed the amount in the chart below and may be distributed in partial payments.
However, the total amount of the stipend shall be distributed within 45 days of the end of the season.

SALARY RATES COACHING EFFECTIVE JULY 1, 2016/ASSIGNMENT OR SPORT/AMOQUNT PER
SEASON

Men’s Athletic Director $3,263.29

Women’s Athletic Director $3,263.29

Fitness Center Director $4,119.92

Head Football 12% of annual contract

Assistant Football $20,399.62

Head Men'’s Basketball 10% of annual coniract

Assistant Men's Basketball $5,099.90

Head Women'’s Basketball 10% of annual contract

Assistant Women's Basketball $5,099.90

Head Men’s Baseball 10% of annual contract

Assistant Men's Baseball $4,732.96

Head Track and Field 15% of annual contract (Combined Men’s and Women's)
Assistant Track and Field $14,198.88 (Combined Men's and Women'’s)
Head Men's Soccer 10% of annual contract

Assistant Men’s Soccer $4,732.96

Head Women's Soccer 10% of annual coniract

Assistant Women’s Soccer $4,732.96

Head Men's Tennis 10% of annual contract

Head Women's Tennis 10% of annual contract

Head Cross Country 15% of annual contract (Combined Men's and Women’s)
Assistant Head Cross Country $9,465.91 (Combined Men's and Women’s)
Head Volleyball 10% of annual contract

Assistant Volleyball $4,732.96

Head Wrestling 10% of annual contract

Head Men's Golf 10% of annual contract

Head Women's Golf 10% of annual contract

Head Women'’s Softball 10% of annual contract

Assistant Women'’s Softball $4732.96

Assistant Coach Maximum $5,099.90
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Guild to District, March 02, 2017

The Glendale College Guild and the Glendale Community College District tentatively agree to
the foltowing:

A. To compensate for additional labor the Guild proposes that, for the 2017-18 academic year,
areas shall continue to receive a pool of load hours as indicated below (these hours may be
used by contract faculty to fill out their loads, and equivalent value shall be provided to contract
faculty in areas that don’t have loads, as well as to adjunct faculty in all areas). These hours
may also be used for assessment cycles, C&l Committee curriculum, program review and other
projects:

Biology 6
Business 12
Noncredit Business 8
Noncredit ESL 10
Credit ESL 9
English 10
Health/PE 10
Health Science g
Language Arts 10
Library 4
Math 11
Physical Sciences 10
Social Sciences 16
Student Services 6
Tech/Aviation 10
Vice-President of Instruction 15
VPA 14
TOTAL 170

B. Assignments will be recommended by the Division Chair and approved by the Vice President
or designee. These assignments will be announced at a Division meeting.

C. Division Chairs proposing to assign hours to himself/herself must be approved by motion at
an official division meeting where there is a quorum present.

D. This agreement will be re-evaluated after the 2017-18 academic year.
Date of Agreement: 2/2 /17
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Glendale College Guild and the Glendale Community College District tentatively
agree to amend the collective bargaining agreement in the following way:

Article VIil
Section 9. Initial Placement on Salary Schedule

D. Placement Schedule for Contract Faculty

1.

Class | - Bachelor's Degree or a Community College Instructor's credential
(partial fulfillment) or equivalent in a vocational/occupational subject matter area
OR a professional license/credential in the subject area.

Class Il - Bachelor's Degree plus forty-two (42) Carnegie units; o+~OR Master's;
orOR Community College Instructor's credential (fully satisfied) or equivalent in a
vocational/occupational subject matter area; OR a professional
license/credential in the subject area and 2 years or more of work
experience in the subject area.

Class 11l - Bachelor's Degree plus fifty-six (56) Carnegie units and Master's; er
OR Community College Instructor's credential (fully satisfied) in a
vocational/occupational subject matter; area plus 60 Carnegie units (lower
division, upper division, or both), eight (8) Carnegie units of which may be
approved work experience in the subject area; efOR Community College
Instructor's credential (fully satisfied) in a vocational/occupational subject matter
area plus Associate Degree; OR a professional license/credential in the
subject area plus 60 Carnegie units (lower division, upper division, or
both), eight (8) Carnegie units of which may be approved work experience
in the subject area; OR a professional license/credential in the subject area
plus an Associate Degree.

Class |V - Bachelor's Degree plus seventy (70) Carnegie units and Master's;
orOR Community College Instructor's credential (fully satisfied) in a
vocational/occupational subject matter area plus Bachelor's Degree, plus twenty-
eight (28) Carnegie units of either upper division or graduate work; OR a
professional license/credential in the subject area AND a Bachelor’s
Degree, plus twenty-eight (28) Carnegie units of either upper division or
graduate work.

Class V - Bachelor's Degree plus eighty-four (84) Carnegie units and Master's of
OR Earned Doctorate; eOR Community College Instructor's credential (fully
satisfied), in a vocational/occupation subject matter area, AND a Bachelor's
Degree plus fifty-six (56) Carnegie units including the Master's Degree andAND
four {4) years of verified work experience in subject matter area designated-on
thecredential; OR a professional license/credential in the subject area AND
a Bachelor's Degree plus fifty-six (56} Carnegie units including the Master's
Degree AND four (4) years of verified work experience in subject area.



Section 10. Advancement on the Salary Schedule

C. Class Advancement for Contract Employees

Advancement in into the following Cclasses on the salary schedule shall be based
upon the following criteria:

12. Class Il - Bachelor's Degree plus forty-two (42) Carnegie units; ofOR Master's;
orOR Community College Instructor's credential (fully satisfied) in a
vocational/occupational subject matter area; OR a professional license/credential in
the subject area plus 2 years of work experience in the subject area.

23. Class Il - Bachelor's Degree plus fifty-six (56) Caregie units and Master's; erOR
Community College Instructor's credential (fully satisfied) in a vocational/occupational
subject area matter, plus sixty (60) Carnegie units (lower division, upper division, or
both), eight (8) Carnegie units of which may be approved work experience in the
subject area; ofFOR Community College Instructor's credential (fully satisfied) in a
vocational/occupational subject matier area plus Associate Degree; OR a professional
license/credential plus sixty (60) Carnegie units (lower division, upper division, or
both), eight (8) Carnegie units of which may be approved work experience in the
subject area; OR a professional license/credential in the subject area plus
Associate Degree.

3-4. Class IV - Bachelor's Degree plus seventy (70) Carnegie units and Master's; ofOR
Community College Instructor's credential (fully satisfied), OR professional
licensel/credential in the subject area, or equivalent in a vocational/occupational
subject matter area plus Bachelor's Degree, plus twenty-eight (28) Carnegie units of
either upper division or graduate work, twelve (12) Carnegie units of which may be
approved work experience in the subject area after completion of the Bachelor's
Degree and after employment in the District.

45. Class V - Bachelor's Degree plus eighty-four (84) Carnegie units and Master's fOR
Earned Doctorate; efOR Community College Instructor's credential (fully satisfied), or
professional license/credential in the subject area, or equivalent; in a
vocational/occupation subject matter area, Bachelor's Degree plus fifty-six (56)
Carnegie units including the Master's Degree and four (4) years of verified work
experience in subject matter area desigrated-on-thecredential, twelve (12) of the
Carnegie units may be approved work experience after employment in the District, ef
OR a Community College Instructor's Credential (fully satisfied), OR professional
licensel/credential in the subject area, or equivalent in a vocational/occupational
subject matter area, AND Bachelor's Degree plus seventy (70) Carnegie units including
the Master's Degree AND two (2) to four (4) years of verified work experience in subject

matter area desighated-on-the-credential.
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Guild to District, March 23, 2017

Effective immediately for Fall 2017, the Glendale College Guild and Glendale Community
College District tentatively agree to amend Article X of their contract as indicated:

Article X. Class Size

Section 2. Maximum Class Size

A. The maximum class size shall be subject to limitations inherent in the nature of the class, the
size of room, the number of available student stations and equipment, the safety of students,
and budgetary considerations. The maximum class size considering the above criteria shall be
determined by the District upon consultation with the Division Chairs and entered in the Course
Dictionary. For any given academic term, the District shall not, in scheduling classes, establish
seat loads for classes in excess of the class sizes in the then-current Course Dictionary except
upon agreement with the appropriate Division Chair.

B. The maximum seat load for a team taught class shall be 27 times the number of instructors.
Team taught classes are not subject to the Large Lecture Class Formula below.

C. All lecture classes loaded at 41 or above shall be subject to the Large Lecture Class
Formula.

Section 3. Large Lecture Classes

A. Large Lecture courses may shall be made subject to the Large Lecture Class Formula as
shown below that the instructor receives additional teaching load unit credit based upon the
number of students enrolled as of census. For noncredit courses, the additional teaching load
unit credit shall be based upon the average number of students attending during the class
sessions for the whole term or semester. The lecture courses to be made subject to this
formula shall be pre-approved by the District by the second submission of the class schedule.
Any exceptions to this timeline can only be granted by the Vice President of Instructional
Services.

B. For each class section approved for Large Lecture credit, the District may establish a target
number of units that can be earned. That target number will be communicated in writing to both
the Division Chair and instructor by the appropriate Dean. The actual maximum numbers of
units awarded shall not exceed that target number by more than one-half unit.

C. If the actual enrollment in a class subject to the formula falls below the number projected
when the instructor's workload was initially assigned, the reassignment provisions of Section 5C
of this Article shall apply. If the actual enroliment exceeds the number projected, the District
shall either pay the instructor for the number of additional load units under the formula at the



established overload rate, allow the instructor to bank the units, or provide an adjusted workload
within the following two (2) semesters. In determining which option to use, the District shall give
good faith consideration to the preference of the employee.

D. Adjunct faculty would not be approved for large lecture classes when large lecture credit
would cause them to exceed 67% of a load.

Section 4. Large Lecture Class Formula
Each student beyond 40 students in a class shall generate additional teaching load unit credit
equal to “the number of teaching hours of the class, divided by 45" with the exception of large

lecture courses between 3 and 4 units, and between 50-62 students which shall receive
credit as shown in Appendix H:

APPENDIX H

LARGE LECTURE FORMULA

number of...|units| 2.0/ 2.5; 3.0 3.5 4.0 4.5 5.0 5.5 6.0

students

41 2.04(2.56| 3.07|| 3.58|| 4.09|| 4.60{| 5.11]| 5.62|! 6.13

42 2.09/12.61 3.13{ 3.66| 4.18]} 4.70]| 522}| 574} 6.27

43 2.13]|2.67]| 3.201| 3.73] 4.27]| 4.80]| 5.33| 5.87|} 6.40

44 2.18|12.721| 3.27/| 3.81, 4.36]| 490/} 5.44|] 599 | 6.53

45 2.22/12.781] 3.331| 3.89!; 4.44|] 5.00/1 5.56|! 6.11}| 6.67

46 2.2712.83] 3.40)| 3.97|: 4.53}| 5.10{1 5.67|] 6.23!| 6.80

47 2.31}|2.89| 1 3.47|1 4.04|; 4.62!| 520! 5.78| 6.36| 6.93

48 0361294/ 3.53| 4.12|| 471] 530! 5.89| 6.48|] 7.07

49 2.40((3.00}| 3.60|| 4.20{| 4.80| 5.40| 6.00|| 6.60|| 7.20

50 2.44(13.06]| 4.00! 4.507| 5.00|; 550!} 6.11}] 6.72)| 7.33

51 2.490|3.11|| 4.05) 4.57|| 3.10|1 5.60]| 6.22}| 6.84|| 7.47

52 2.53||3.17|| 4.10]| 4.64, 520| 5.70|| 6.33}} 6.97| 7.60

53 2.58(13.2211 415! 4.71| 5301] 5.80|| 6.44,| 7.09| 7.73

54 26213281 4201 4.78); 5.40{ 590}: 6.56|] 7.21|| 7.87

55 267|333} 4.23]| 485, 3.50]] 6.00:] 6.67|} 7.33|| 8.00




L 8.13

56 271:339|| 4.30|| 4921 557|| 6.10/| 6.78} 7.46

570 276344 | 435! 5.00| 564 620|] 6.89|| 7.58/ 827
58 2.80|3.501| 4.40|| 5.05/| 57111 630/ 7.00|| 7.70]| 8.40
59 2.84|13.56/| 4.50|| 5.10| 578 6.40 | 7.11|| 7.82{| 8.53
60|  12.80| 3611 451]) 515/ 585| 650 7.22|| 7.94 | 8.67
61 293! 13.67|| 4521 520 592|| 6.60/| 733|| 8.07|| 8.80
62 2.98!13.72|| 4521| 525/ 6.00|| 6.70] 7.44|| 8.19!| 8.93
63]  :3.02|[3.78|| 4.531| 529/ 6.04| 6.80| 7.56!| 831 9.07
64 3.07||3.83|| 4.60/| 5.37|| 6.13|| 6.90|| 7.67|| 8.43, 9.20
65 3.11/|3.89|| 4.67/] 544/ 622|! 7.00{| 7.78!| 856/ 9.33
66 3.16/(3.94|| 4.73|| 5.52| 631}| 7.10} 7.89}| 8.68 | 9.47
67 320/ |4.00]| 4.80]] 5.60| 6.40/] 7.20{| 8.00}| 8.80  9.60
68 3.24|14.06]| 487! 568/ 6.49 | 730(| 8.11|} 8.92|] 9.73
69 329 |4.11)| 493 5.76|! 6.58/| 7.40/| 82| 9.04]| 9.87
70 13331417 500/ 5.83/| 6671 7.50{| 833 9.17}[10.00
71 3.38| 4.22/| 5.07|| 591|| 6.76/| 7.60|| 8.44|| 9.20/|10.13
72 342|1428/| 5.13|| 599|| 6.84] 7.70| 856! 9.41/|1027
73 3.47|14331| 520|) 6.07)| 6.93| 7.801 8.67|| 9.53]|10.40
74 351|439 5.27|| 6.14|| 7.02|| 7.90| 8.78]| 9.66|/10.53
75 3.56|14.44) 533(| 622/ 7.11]| 8.00|! 8.89|| 9.78 {10.67
76 3.60| |4.50| | 5.40|| 630] 7.20/| 8.10/| 9.00/| 9.90! 10.80
77 3.64||4.56|| 5.47|| 638 7.29]| 8.20{] 9.11|10.02] 10.93
78 3.69||4.61|| 5.53|| 6.46| 738|| 830(| 9.22/110.14] {11.07
79 37314.67)| 5.60|| 653! 7.47/| 8.40/| 933/110.27|]11.20
80 378/ 14.72!| 5.67|| 6.61]| 7.56 | 8.50,| 9.44|]10.39] 1133
81 3.82| 4.78|| 5.73|| 6.69]| 7.64{  8.60|| 9.56!|10.51]|11.47]
82 3.87| 4.83| | 5.80|1 6.77|! 7.73| 8.70|| 9.67||10.63]|11.60
83 3.91|14.89]| 5.87] 6.84|1 7.82|| 8.80| 9.78{|10.76,|11.73
84 3.06|14.941 593i| 692/ 7.91]| 8.90| 9.89/|10.88 11.87
85 4.00![5.00|| 6.001] 7.00 8.00{| 9.00!!10.00]|11.00] 12.00
86  14.04{[5.06/| 6.07|| 7.08 8.09]| 9.10/{10.11{11.12]12.13
87, la0o |s.11]| 6.13]| 7.16|| 8.18/| 920 |1022]11.24||12.27
88| |43 |5.17|| 620| 723! 827/] 93010331157 |12.40




89 418 5221 627, 7.31]] 8.36| 9.40,|10.44:|11.49 12.53
80 4225281 6.33/| 739, 8.44/ 950 110.56]|11.61 |12.67
91 4.2711533] 6.40(] 7.47/ 8.53;; 9.60,,10.67[11.73 {12.80
92 4.31{|5.39|| 647 7.54 | 8.62{| 9.70|10.78111.86 {12.93
93 4.38)(5.44|| 6.53|i 7.62/| 8.71|| 9.80/|10.89;{11.98 13.07
94 4.40/15.50| 6.60|] 7.70!| 8.80/| 9.90/111.00{112.10} 13.20
95 444 |5.56|| 6.67); 7.78!| 8.89110.00/:11.11}:12.22}13.33
96 4491|561 6.73]1 7.86;| 8.98||10.10]{11.22|112.34}13.47
97 453|567/ 6.80|1 7.93]1 9.07 110.20{{11.33|112.47:13.60
98 458|572 | 6.87| 8.01|: 9.16,110.30 111.44]12.59|13.73
99 462(15.78 1 6.93|| 8.09]| 9.24|110.40||11.56]|12.71||13.87
100 467(]5.83; 7.00|| 817} 9.331/10.50]|11.67||12.83|:14.00
101 4.71/(5.89| 7.07!| 8.24:| 9.42:/10.60| 11.78]|12.96|14.13
102 4761594\ 7.13;| 832]| 9.51{110.70|/11.89||13.08: |14.27
103 4.80/6.00| 7.20|| 8.40/| 9.60|!10.80| 12.00||13.20/ |14.40]
104 14.8416.06| | 7.27 | 8.48;| 9.69|.10.90| 12.11)|13.32} |14.53
105 :4.89 6.11| 7.33}; 8.56 | 9.78|11.00]:12.22}]13.44]|14.67
106 4.93116.17|; 7.40{: 8.63|| 9.87| 11.10 512.33 13.57|{14.80
107 49816221 7471 871 996/ 11.20 |12.44}13.69|114.93
108 5.02|16.281 7.53 /| 8.79 110.04{]11.30]|12.56;[13.81 [15.07
109 5.07/16.33(| 7.60|| 8.87]({10.13]|11.40||12.67{113.93}]15.20
110 511/16.39|| 7.67|| 8.94|/10.22|11.50 112.78]:14.06 |15.33
111 5.16;16.44|; 7.73|} 9.02|11031||11.60]|12.89|[14.18|:15.47
112 5.20|16.50{ 7.80{| 9.10]|]10.40 11.70‘ 13.00{{14.30| | 15.60
113 5.24|:6.56!7 7.87{, 9.18,110.49 111.801|13.11|114.42] 15.73
114 5.29 6.612 7.9311 9.26{10.58] 11.90|13.221|14.54||15.87
115 5.33|16.67|| 8.00|! 9.33{|10.67||12.00|:13.33]|14.67{|16.00!
116 5.38{(6.72] 8.07|i 9.411|10.76|112.10|13.44{{14.79 16.135
117 5421 |6.78| 8.13|] 9.49|]10.84|112.20|{13.56; |14.91] 16.27
118 5.47|6.83|| 8.20{| 9.57||10.931112.30]:13.67{|15.03 | |16.40
119 5.51/16.89|1 827!} 9.64;]11.02{]12.40]{13.78 |15.16|16.53
120 5.56 [6.94] 8.33| 9.721111.111|12.50||13.89,{15.28||16.67
121 560/7.00|| 8.40{| 9.80|11.20|{12.601|14.00{:15.40;|16.80




122|  |564|7.06/| 847|| 9.88[11.29| 12.70) |14.11|115.52| | 16.93
123| (569 7.11 | 8.53|] 9.96 |11.38]12.80 |14.22| |15.64||17.07
124|  |573]/7.17|| 8.60[|10.03]|11.47|12.90  |14.33] 15.77/117.20
125  |578|/7.22 | 8.67|10.111|11.56/ |13.00}114.44| |15.89/ 17.33
126] 582|728 | 8.73||10.19 |11.64|13.10| 14.56|{16.01||17.47
127, 5.87|/7.33| 8.80||1027/|11.73| 13.20| 14.67|16.13||17.60
1281 591|7.30] 8.87|]10.34] 11.82)113.30| 14.78||16.26||17.73
120\ |5.96||7.44|, 8.931|10.42| |11.91|]13.40| 14.89||16.38 |17.87
130,  6.00/|7.50|] 9.00{|10.50! 12.00||13.50| 15.00| |16.50 |18.00
131]  |6.04|7.56]| 9.07][10.58] 12.09|[13.60] |15.11} |16.62} |18.13
132)  |6.09]|7.61|] 9.13|[10.66] 12.18/|13.70} 1522} |16.74| | 18.27
133]  |6.13]|7.67| 9.20/10.73]12.27 |13.80 |15.33|16.87| | 18.40
134]  6.18]|7.72|] 9.27|{10.81] 12.36||13.90  |15.44 |16.99| |18.53
135/ [6.22 |7.78]] 9.33|10.89]|12.44||14.00 |15.56|17.11| |18.67
136]  |6.27 [7.83]| 9.40|10.97|]12.53||14.10 |15.67||17.23| 18.80
137| 16311789 | 9.47| 11.04||12.62| 1420 15.78||17.36| | 18.93
138|  16:36/|7.94 | 9.53||11.12]|12.71| 1430  |15.89| 17.48) |19.07
139|  16.40/(8.00| 9.60111.20 |12.80|14.40 |16.00] 17.60!|19.20
140| 644/ 8.06/| 9.67|]11.28 |12.89| 14.50] 16.11|17.72||19.33
141]  |649|8.11 | 9.73|[1136 12.98] 14.60| 16.22||17.84| | 19.47
142 [6.53(18.17 9.80!/1143}]13.07| 14.70| 1633 |17.97, [19.60
143 [6.58]1822|| 9.87/{11.51] 13.16]14.80| |16.44|18.09| 1973
144, 16.62|[8.28 9.93|]11.59| 13.24|]14.90] |16.56||18.21||19.87
145/ |6.67||8.33| 10.00||11.67|113.33|15.00| |16.67 |18.33| 20.00
146|  6.71/|839(10.07,{11.74|[13.42||15.10||16.78]|18.46] 20.13
147|  |6.76|8.44]]10.13{11.82]|13.51]|15.20  |16.89| | 18.58 | 20.27
148|  |6.80||8.50||10.20|111.90||13.60|{15.30 |17.00] |18.70| |20.40
149  |6.84 8.56/10.27|[11.98/[13.69| 15.40117.11] 18.82| |20.53
150|  6.89|8.61||10.33||12.06!|13.78] |15.50 | 17.22| |18.94||20.67
151]  |6.93| 8.67 110.40|112.13 {13.87)15.60| 17.33]|19.07||20.80
152|  16.98)8.72) 1047|1221} |13.96] |15.70| :17.44{ |19.19| |20.93
153 |7.02||8.78) 10.53|12.20] 14.04} 15.80 |17.56|19.31] 121.07|
154 7.07||8.83|10.60/|12.37| | 14.13] |15.90| |17.67| |19.43 | |21.20




' ! I ; !
155 7.11]18.89! | 10.67]{12.44}114.22| |16.00; |17.78} {19.56|21.33

156 7.16/18.94] |10.73]112.52{ 1431/ {16.10! |17.89|19.68||21.47

157 7.20{19.00{10.80{112.60: 14.401|16.20:,18.00| 19.80:!]21.60

158 7.24,19.06,10.87|112.68}114.49 |16.30] 18.111,19.92 121.73

169 7.29119.11110.93}112.76; 114.5816.40, |18.22,{20.04} ,21.87

160] 7.331(9.17|111.00{12.83{ |14.67]  16.50| 118.33{/20.17| |22.00|

bafelﬂﬁDePlro, Chief Negotiator Rick Perez, Chief Negotiator
Glendale College Guild Glendale Community College District




Guild to District, April 27, 2017

District to Guild, Aprii 13, 2017

Guild to District, April 6, 2017

Glendale College Guild and Glendale Community College District tentatively
agree to amend their contract effective September 1, 2016 as indicated:

Article VI
Section 19. Assignment Travel Time

Each employee shall be provided a reasonable time for the purpose of proceeding from
one work location to another.

Section 20. Work Years

A. The academic year shall be defined as that period between the 18t day of a fall
semester and the last day of the following spring semester exciuding any
intersession term.

B. No faculty members shall obtain regular classification with respect to employment in
any intersession, and service in connection with such employment shall not be
included in computing the service required as a prerequisite to attainment of, or
eligibility for, classification as a regular employee of the district.

C. Each contract counselor shall be on duty 190 days at 7 hours each day according to
the Counselor's work year (Appendix C4). In addition, depending on need and
available resources, each counselor may work, upon mutual agreement with the
District, a block of 21 additional 7 hour days during the months of July and August.
These days shall be reimbursed at a per diem rate of pay based on Appendix “A”
annual 10-month salary capped at step 8, divided by 177.

D. Each contract librarian shall be on duty for 35 hours per week during the primary
semesters, fall and spring, which coincide with the instructional calendar. In addition,
depending on need and available resources, they shall work 180 hours, at 65% of
their monthly pay rate from Schedule A capped at Step 8, times 1.67. All librarians
hired prior to July 1, 2002 shall be required to work the additional 180 hours. At least
one (1) contract librarian shall be on duty during each short session. Each librarian
may work, upon mutual agreement with the District and depending on need and
resources, an additional 144 hours block at 65% of their monthly pay rate from
Schedule A (capped at Step 8) times 1.33.

E. Each contract non-reading specialist shall be on duty for 35 hours per week during
the primary semesters, fall and spring, which coincide with the instructional calendar.
Their work during intersessions, if any, shall be paid per hour at 65% of their annual
pay rate from schedule A (capped at Step 8) divided by 1085 (the number of their
on-duty hours per instructional year).



ARTICLE V1|
SALARIES

Section 1. Regular Contract Employees

A

Regular contract employees; include instructors, counselors, division chairs;
specialists, faculty coordinators, faculty facilitators, student personnel workers, and
librarians;-and-the-college-nurse. They shall be paid according to the Instructors
Annual 10-month Salary Schedule -- Appendix "A," attached hereto and made a part
of this Agreement, or work done up to a 100% full-time load, regard less of the load
at which they are contracted.

After January 1, 2013, no faculty member shall be hired as a regular contract
employee for less than 60% of a full-time load.

. All regular contract faculty shall have the same opportunity to work overload,

regardless of whether their contracted load is 100% or less than 100%.

Regular contract employees who teach an overload credit class that runs the length
of the Fall or Spring semester shall be paid equal checks each semester with each
check equal to:

(# teaching units) X 17.5 X (rate on B Schedule) divided by 5

Regular contract employees who teach an overload non-credit class that runs the
length of the Fall or Spring semester shall be paid five equal checks each semester
with each check equal to:

(# non-credit hours per week) X 15.5 X (rate on B schedule) divided by 5

Regular contract employees who teach either an overload credit or overload hon-
credit class that is less than a semester in length or a class that starts after the
beginning of the semester, shall earn the same total amounts as in SectionB D or &
E above. The exact amount of each check shall depend on how the class meeting
dates match up with the County Payroll schedule. Instructors who teach back to
back eight week classes shell be paid using Section B D or G E above.



ARTICLE Vill

SALARIES
Section 3. Intersession - Pay

D. Summer Pay - Contract Counselors

Contract counselors who work a one hundred ninety (190) day schedule shall be
able to work additional summer hours, as necessary, as determined by the District,
at their hourly overload rate of pay.

Contract counselors opting to work an additional summer block of twenty-one
(21) days (or 147 hours), shall earn a per diem rate of pay calculated on the

instructional-faculty-yearly base-pay Annual 10-Month Salary Schedule “A”

position divided by one hundred seventy-seven (177) days and capped at
step 8.

ARTICLE VilI

SALARIES
Section 10. Advancement on the Salary Schedule

K. Doctorate

One-hundred-ninety-nine-dellars{$499:00) Each regular employee (10, 11, or 12

month) shall receive two hundred twenty six dollars ($226) per month as listed under
Appendix A shal-bepaid for an earned doctorate from an institution of higher
education accredited by an agency recognized by the Council en-Pestsecondary
Accreditation for Higher Education Accreditation te-award-such-a-degree.

ARTICLE VI

SALARIES
Section 15. Division Chairpersons

A. Instructional Division Chairs shall be paid an amount in addition to their placement on the
Instruetor's Annual 10-Month Salary Schedule “A”.




1-15 40% $7,168 7 7
16-20 50% $9,514 6 6
21-25 60% $12,122 5 5
26-30 70% $14,988 4 4
31-35 80% $18,245 3 3
36-40 90% 0 0 0
41-45 100% 0 0 0

DOCTORATE STIPEND $226/mo.

Student Service-Division-Chai $12,422

B.

To compute division FTE, count the number of contract faculty (could be fractional)
in that division. Add to the count, all units taught on overload and banking, and all
units taught by adjunct employees, converted to FTE, rounded to the nearest whole
number for that division. Ali units are as of the first day of classes of the Fall
semester. Division Chair load reductions are reviewed and approved each year by
the Executive Vice President, Instructional Services.

Division Chairs shall be assigned to a 201 day work year. To calculate the annual
salary: take the Chair's placement salary on Appendix A (177 days, 10-Month), add
the 10-month stipend above, add the 10-month doctorate amount (if applicable),
multiply this sum by 1.1 to account for one more month (20 days). To this result, add
four (4) more days at a per diem rate (based on the 197 days total).

Released time for divisions with chairs over 80% RT shall be applied to an assistant
chair (up to a maximum of 20%).

. Division Chairs are limited to the above yearly totals to teach overload beginning with

the first summer session for both continuing and newly elected chairs. At the same
time, outgoing chairs are released from the above limits. "Overload pro rata" units
are taught during intersession only. "Overload hourly” units may be taught during
any session.

All other College income will reduce the above overload amounts on a dollar per
dollar basis.

. The Division Chair may elect to bank up to 20% during each of the fall and spring

semesters, subject to the above limitation on "Overload hourly". if a Division Chair



elects to use their banked hours, those hours are subject to the above limitation on
“Overload Pro rata”.

H. Division Chairs may not opt for a four-day work week.

I. The Office of the Vice-President of Instructional Services shall coordinate with each
Division Chair for coverage while the Chair is on vacation.

J. The Division Chair for Student Services shali be given released time as indicated in
the table below and the corresponding stipend from the table in section 15-A above
. as-indicated-in-the-table-below. FTE is computed on the

first day of classes of the Fall semester, rounded to the nearest whole number.

FTE in 1-30 31-35 36-40 41 -45 46 - 50 51-55
Division

Released 45% 50% 55% 60% 65% 70%
Time

An additional time (9) duty days are to be assigned. These additional duty days
beyond 190 (for a total of 199 duty days) shall be mutually agreed upon between the
Division Chair and the Vice President of Student Services. Compensation for

service beyond ’the 190 days shall be based—upen—a—eimﬁumte—ef—pay—dependmg

Chair's-pay-sehedule-at the same per dlem rate of pay (mcludmg the D|v13|on Chair
stipend, and the counselor ratio and Doctoral stipend, as applicable). The Division

Chair's released time reductions are reviewed and approved each semester year by
the Vice President of Student Services.

ARTICLE VI

SALARIES
Section 17. Paydays
A. 10-Month Employees

Pay warrants for regular contract instructors, eeuntselers, librarians, faculty coordinators
including nrurses specialists and student personnel workers, specified in Section 1 of
this Article shall be issued by the first (1st) working day of the calendar month beginning
in October and concluding in July with the July warrant (only) to be mailed by U.S. mail
to the employee's last known address. The annual salary shall be divided equally
among the ten (10) monthly pay periods. Reading specialists may be assigned to a fen
(10} month contract in which case the pay periods shall be in accordance with this
provision.



All regular contract counselors are considered 10 month employees. Their pay
warrants shall be issued by the first (15%) working day of each calendar month
September through July. The annual salary and 10-month doctorate stipend shall be
divided equally among the eleveni(11) monthly pay periods.

B. 11-Month Employees

Pay warrants for all Division Chairs and other 11-month employees shall be issued by
the first (15!) working day of each calendar month September through July. The annual
40-meonth salary shall be divided equally among the eleven (11) monthly pay periods.

C. 12-Month Employees

Pay warrants for faculty facilitators shall be issued by the first (1st) working day of each
calendar month July through June. The annual 40-menth salary shall be divided equally
among the twelve (12) monthly pay periods. Librarians may be assigned to a tweive
(12) month contract in which case the pay periods shall be in accordance with this
provision.

D. Direct Deposit

All contract faculty shall have the option of their pay warrants being directly deposited
into an account of their choice. Once designation io a particular account is made, it shall
continue in subsequent years unless revoked in writing by the employee. All adjunct
facuity shall have the option of their pay warrants being directly deposited into an
account of their choice provided the following criteria is met: The employee has worked at
least one-semester in each of the previous three school years or four consecutive semesters
(excluding summer).

E. Underpayment

If a faculty member does not receive their pay warrant or is significantly underpaid on
their scheduled payday, the District shall issue the faculty member a check for the
unpaid amount within 5 working days of notification, unless the District is unable to
adhere to this timeline for the reasons beyond its control. In this case, the District shall
work with the Guild on a mutually agreeable solution.



Section 18. Extra Assignments

A. Non-Instructional Rate

Regular or Adjunct faculty who outside of their regular agreement perform any of the
assignments listed below shall be paid according to the Non-Instructional
Assignment Salary Schedule -- Appendix B3

1. Reading and grading placement exams as part of assessment
2. Development of grant proposals
3. Development of curriculum for contract education

Additions to the above assignments
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APPENDIX A
GLENDALE COMMUNITY COLLEGE

INSTFRUGCTORS ANNUAL 10-MONTH SALARY SCHEDULE
Effective July 1, 2016

il

499

21



59499

" 108,542
108542

Annual Monthly Doctorate Stipend 2260 226

Schedule A applies to contract faculty work, including work as a contract
substitute. Doctorate Stipend can be found in Article VIII, Section 10-K
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APPENDIX A
GLENDALE COMMUNITY COLLEGE
INSTRUGCTFORS MONTHLY {10) SALARY SCHEDULE

Effectlve July 1 2016

5804.58 6065.46 6339.93 6626.79 6927.79
6020.67 6292.46 6577.13 6875.58 7190.92

6244.62 6527.21 6823.85 7134.52 7460.03

6721.13 7026.81 7347.08 7683.61 8036.09

6973.73 7292.01 7625.20 7974.71 8341.46
7236.57 7567.14 7913.77 8277.27 8659.13

4
5
6
7 6477.70 6772.17 7078.93 7403.20 774214
8
9
0

11 7509.68 7853.27 8214.03 8591.57 8988.65
12 7793.38 8151.60 8526.35 8918.34 9331.81
13 8089.16 8461.90 8851.18 9260.26 9689.17

870543 |
RT3
=

%29 E 563545 | 1008139 |  10549.90




*34 =T 11490.49

Monthly Doctorate Stipend 226

Schedule A applies to contract faculty work, including work as a contract
substitute. Doctorate Stipend can be found in Article VI, Section 10-K

Date: d;;&t/ 27, 25/ F

L hmr (OSSR

Rifk Perez aroline DePiro
District Chief Negotiator Guild Chief Negotiator
Glendale Community College Glendale Community College
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The Glendale College Guild and the Glendale Community College District
tentatively agree to amend the collective bargaining agreement in the following

way:

ARTICLE VII
LEAVES OF ABSENCE

Section 1. Types of leaves

The District provides a variety of leaves for faculty. Some leaves are related to
conditions/circumstances that are unavoidable and are guaranteed by federal or state
law; these leaves are referred to as non-discretionary leaves. Other leaves are provided
to ensure faculty growth, development, and job guarantee; these are discretionary
leaves. The approval of discretionary leaves is subject to:

1. eligibility criteria and/or
2. leaveftime availability and/or
3. program integrity

Each discretionary leave has specific procedures fo follow in order for the leave to be

approved.

Non-Discretionary Leaves

Discretionary Leaves

Sick and Personal Necessity Leave |
(Section 4A)

Catastrophic lliness/Injury Leave
(Section 5A)

Paid Health Leave (Section 4B)

Sabbatical Leave (Secftion 5B)

Pregnancy, Maternity Disability
Leaves (Section 4C)

Faculty Enhancement Leave (Section
5C)

Industrial Injury or lliness Leave
(Section 4D)

Vacation (Section 5D)

Family and Medical l.eave (Section
4E)

Pre-Retirement Reduced Workload
lLeave (Section 5E)

Bereavement Leave (Section 4F)

Personal Leave: Temporary Reduction in
Assignment (Section 5F)

Military Leave (Section 4G)

Unpaid Health Leave (Section 5G)

Jury Duty and Witness Leave (Section
4H)

Unpaid Home Responsibility Leave
{Section 5H)

Parental Leave (Section 4)

Unpaid Personal Growth and
Development Leave (Section 5l)

Section 2. Notification for Leaves of Absence

Each leave has a notification process stated in the body of this article. It is the faculty
member’s responsibility to follow the application/notification process unless the faculty
member is incapable of doing so for health reasons. The faculty member shall be placed
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' on a health leave in accordance with the Family and Medical Leave Act and/or the
California Family Rights Act for absences extending beyond ten (10) working days.

Section 4. Non-Discretionary Leaves
A. Sick and Personal Necessity |.eave

Faculty shall be granted Sick and Personal Necessity LLeaves, with pay, within the
following provisions:

1. Sick Leave may be used for the following:
a. Personal lliness or Injury

i. Sick leave may be used when a faculty member is absent for
illness or injury. When a faculty member's sick leave extends
beyond ten (10) days he/she shall be required to provide a doctor's
certification to return to work. If the faculty member’s absence
extends beyond ten (10} days, he/she may be granted a Paid Health
Leave (cf. Section 4B) until hisfher accumulated sick time is
exhausted, after which time the employee shall be entitled to a
maximum of one hundred (100) days of 50% pay per fiscal year for
any one illness or disability. Additionally, the faculty member may be
placed on FMLA (Family and Medical Leave Act) leave if eligible
(see Section 4E). This leave shall run concurrently with the Paid
Health Leave. FMLA may extend beyond the faculty member’s
accumulated sick leave for up to twelve (12) weeks. The one
hundred (100) days of 50% pay may only be used in the Fall and
Spring Semesters, not for overload or short sessions. ln-accordance

In addition to the above, Catastrophic lliness/Injury leave may be
available for all eligible contract faculty. See Section 5A for details.

Non-Instructional faculty and Division Chairs who have a regular
assignment are eligible for the one-hundred (100) days of 50% pay
only during their regular assignment and not for overload or
compensation time.

ii. The District reserves the right to have the faculty report to the
district physician for a fitness for duty certification based on job
description. Any faculty on restriction or limitation after a leave shall
provide the District with a written verification of the
restrictions/limitations from a licensed physician.

iit. The District shall reasonably accommodate the faculty member's
impairment as outlined in the Americans with Disabilities Act (ADA).

iv. A faculty member who fails to return to service following illness

must refund to the District all amounts paid for unearned sick leave.
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v. No payment or time off shall be allowed for unused accumulated
sick leave. ' :

b. Family Medical Leave:

The faculty member may use up to twelve (12) weeks of paid sick leave
concurrent with qualified Family Medical Leave (Section 4E). Qualified
Family and Medical Leave include:

i. Personal illness/injury

ii. The birth of a child, placement of a child with the faculty member
for adoption or foster care, guardianship, and dependent adults.

iii. The care of the faculty member’s spouse, domestic partner, son
or daughter, or parent, or dependent who has a serious health
condition.

The one hundred (100) days of 50% pay does not apply to Family
Medical Leave for the care of the faculty member’s spouse,
domestic partner, son or daughter, or parent, or dependent who has
a serious health condition.

Once all available sick leave is exhausted, the twelve
workweeks of 50% pay applies to parental leave taken during a
term when a faculty member is scheduled to work, for the
reason of the birth of a child of an adjunct or contract faculty
member, or the placement of a child in connection with the
adoption or foster care of the child.

Adjunct faculty or contract facuity members with an assignment of
less than one-hundred (100) percent, shall qualify for a leave
proportional to their current semester assignment.

B. Paid Health Leave

4. District Disability—District employees are not eligible for disability payments
from the state of California’s Employment Development Department, but shall
receive up fo one hundred (100) days at 50% pay after exhausting their
accumulated paid time for any one illness or injury.

a. Instructional facuity may use the one-hundred (100) days of 50% pay
only in the Fall and Spring Semesters, not for overload or short sessions.
The one-hundred (100) days of 50% pay may only be used in the Fall and
Spring semesters and is not available for overload or short sessions.

b. Non-Instructional faculty and Division Chairs who have a regular
assignment are eligible for the one-hundred (100) days of 50% pay only
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during his/her regular assignment and not for overload or compensation
time.

c. The one-hundred (100) days of 50% pay shall not be combined with any
other paid leave (with the exception of approved Catastrophic lliness/Injury
leave).

e-d. These one-hundred (100) days of 50% pay are re-set to 100 days of
50% pay beginning each July 1st.

C. Pregnancy, Maternity Disability, Bonding Leaves

1. A pregnant faculty member, who is able to perform the full duties and
responsibilities of her position, shall continue to work until:

a. She chooses to take an unpaid leave of absence (without disability) prior
to the actual period of disability. This leave does not require a physician’s
certification; or

b. She and her physician determine that she must be absent due to
pregnancy disability or delivery. This does require a physician's certification
and may constitute a paid health leave if the faculty member has
accumulated sick leave.

2. Pregnancy Disability Leave: During that period of time in which the faculty
member s physically disabled and unable to perform her regular duties due to
pregnancy-related disability, the faculty member shall be permitted to utilize her
accrued sick leave pursuant to Section 3 of this Article.

The faculty member must supply to the District her physician’s certification as to
the beginning and ending dates of actual pregnancy-related disability for which
sick leave is claimed, and her physician’s release to return of active duty.

Note: District employees are not eligible for disability payments from the State of
California’s Employment Development Department.

3. Additional Leaves

In addition to the unpaid pre-childbirth and the disability leaves described above,
once all available sick leave is exhausted-a-an adjunct or contractfaculty
member may-be-eligible for 12-weeks-of unpaidleave is entitled to 12
workweeks at 50% pay for the reason of the birth of a child, or the
placement of a child with an adjunct or contract faculty member in
connection with the adoption or foster care of the child for bonding with a
new child under FMLA/CFRA (see section 4E). In addition, the faculty member
may request up to two years of unpaid leave under the Home Responsibility
Leave provision (see section 5H)

E. Family Medical and Parental Leave
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" The District shall comply with the Family and Medical Leave Act (FMLA) of 1993 and the
California Family Rights Act (CFRA) to provide up to twelve (12) weeks of unpaid; job
protected leave to eligible faculty for certain family and medical reasons during any fiscal
year.

1. These 12 weeks of job protection or a portion of the 12 weeks may be paid if
the faculty member has accumulated paid sick leave described in Section 3 of
this article.

2. The FMLA may be paid if the leave meets the conditions of Section 2 of this
article as well as the eligibility requirement of FMLA and the faculty member
had sufficient accumulated paid sick leave.

3. If eligible faculty exhausts all available sick leave, including all
accumulated sick leave, and the faculty member continues to be absent
from his or her duties on account of a qualified parental leave, faculty
shall be compensated at no less than 50 percent of the employee’s
regular salary for the remaining portion of the 12-workweek period of
parental leave. “Parental leave” is defined as leave for reason of the birth
of a child of the faculty member, or the placement of a child with an
employee in connection with the adoption or foster care of the child by
the faculty member.

Eligible Faculty receive one 12-workweek period of parental leave in any
12-month period. “12 workweeks” is defined as the equivalent of 12 of
the faculty member’s normally scheduled workweeks. If, for example,
the faculty member is assigned to a class that meets three days per
week, then the faculty member would be entitled to 12 3-day workweeks
of parental leave.

Faculty must have been employed by the District for the previous 12
months to qualify. The District will use the date of the employee’s initial
assighment with the District to determine whether an employee has met
the 12 months of employment requirement.

Parental leave shall run concurrently with any other parental leave taken
pursuant to CFRA or the Family Medical Leave Act (FMLA). The
aggregate amount of parental leave taken pursuant to this section, the
FMLA and the CFRA shall not exceed 12 workweeks in a 12-month
period.
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' Date: 7/4“'&{ ", 2o/ L

A s e (S

Rick Pérez Caroline DePiro
District Chief Negotiator Guild Chief Negotiator
Glendale Community College Glendale Community College
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Glendale Coliege Guild and Glendale Community College District tentatively
agree fo amend their contract effective September 1, 2018 as indicated:

Article VI, Section 21. Notification of Assignment and Reemployment Rights for Adjunct Faculty

A. The “evaluation” completed for the purpose of reemployment rights is the evaluation cited in
article 1X of this agreement. The phrase “immediate supervisor” in this section shall refer to the
division chair for instructional faculty and/or appropriate administrator for student services
faculty.

B. Beginning with the first reqular semester after the approval of this agreement, Adjunct Faculty
members, as defined and limited in the amount of their assignment by Education Code Section
87482.5, shall earn teaching/work points toward assignment preference for having completed a
teaching/work assignment during a regular semester or short session. One teaching/work point
shall be earned for one regular semester or short session. A maximum of two points maybe
earned in a given academic year. An adjunct faculty member may earn two points by teaching
two regular sessions or one regular session and one short session.

C. New faculty will be evaluated in the first full regular semester of his/her employment. An
adjunct faculty member receiving less than “exceeds standards” shall, upon his/her written
request, be granted one additional evaluation during the regular six-semester cycle. However, a
new faculty member receiving an “unsatisfactory” rating on their initial evaluation shall not
necessarily be granted an additional evaluation. The additional evaluation shall not change the
evaluation cycle itself, which begins with the first evaluation. Any rating of above or below
“meets standards” may be reviewed by the appropriate vice president or designee. The decision
of the vice president or designee is final. The District shall at all times retain the right to perform
administrative evaluations on an as-needed basis, and to terminate adjunct faculty in
accordance with Education Code Section 87665.

D. Evaluatien Based Reemploviment Rights—An adjunct faculty member, after receiving seven
(7) teaching/work points in a discipline and after having received “exceeds standards” in each of

the two evaluations required in Section C above, an adjunct faculty member shall have
reemployment rights over adjunct faculty without reemployment rights in the same discipline.
After earning ten (10) teaching/working points an adjunct faculty member who has received at
least one “exceeds standards” evaluation and no lower than a “meets standards” on their other
evaluation(s) shall be placed on the reemployment rights list. After earning twenty (20)
teaching/working points an adjunct faculty member who has received no lower than a
“meets standards” on their evaluation(s) shall he placed on the reemployment rights list.
This does not preclude making performance improvement recommendations for those who
receive a “meets standards” evaluation. An adjunct faculty member who, through no fault of
hisfher own, has not been evaluated in a timely manner for two cycles, shall be temporarily
placed on the reemployment rights list, pending an evaluation for the following semester. The

adjunct faculty member retains his/her place on the evaluation-based-reemployment-rights-list
with ar “exceeds meets standards” evaluation. In the event the adjunct faculty member




receives lower than a “meets standards” evaluation, he/she shail be removed from the
evaluation-basedreemploymentrights-list until such time as the adjunct faculty member
receives a “meets standards” orn “exceeds standards” evaluation. The District shall notify
individual adjunct faculty members when they have obtained reemployment rights, regardless of
the mechanism by which they obtained those rights.

E. An adjunct faculty member with reemployment rights in a discipline shall be offered no less
than an previous assignment in that discipline for which he/she is qualified before any adjunct
faculty member without reemployment rights. If an adjunct faculty is granted an assignment
in excess of 67% for one or two semesters, the previous provision shail not apply. For the
purposes of reemployment rights, af minimum assignment is a class, library workshop, or a
semester-length non-instructional assignment of 3 hours per week. In addition, if assignments
become available, the District will make a reasonable effort to offer adjunct faculty with
rehirereemployment rights additional assignments until the range of 60 to 67 percent of a
full time equivalent load is reached.

The district shall consider the adjunct faculty member's past assignmenis when developing a
schedule. All reasonable effort will be made to accommodate adjunct faculty assignment
requests regarding time(s), day(s), location(s) and course(s).

No adjunct faculty member shall have preference over a full time faculty member for a course
that fills the load of the full time faculty member. For purposes of this article only, “qualified”
shall mean approved in all of the following four criteria:

1. Meeting the Glendale Community College minimum qualifications for a particular discipline.
2. Possessing the eguivalency for minimum qualifications as defined by the Academic Senate.
3. Possessing currency in the discipline as defined by the Academic Senate.

4. Having adequate preparation for the specific course or assignment through appropriate
education or experience.

This determination is final and cannot be appealed or grieved. By the end of the third week of
each regular semester, the Division Chair shall post on the website potential courses to be
offered the following semester. An adjunct faculty member may respond to this notification with
verification of course(s) he/she is qualified to teach.

i . In the event that there are an
insufficient number of assignments in a given session to provide all adjuncts on the
reemployment rights list with employment, the immediate supervisor shall implement a fair
method of rotation.



G. After 10 semesters of work for the District, an adjunct faculty member may opt not to
work one semester without losing their reemployment rights, by giving notice to the
District of their infention to exercise this option. During this semester, the adjunct
facuity member shall continue to be eligible for the District’s adjunct health insurance
premium subsidy. This option may be exercised every 10 semesters.

G- H. Whether or not they have reemployment rights, an adjunct faculty member who meets the
following criteria:

1. most recent evaluation is “meets or exceeds standards,”

2. has worked for the District for at least one semester after the "meets” or “exceeds” standards
evaluation, for a total of two semesters, and

3. has taught for two of the last three semesters

shall be notified by the District whether or not he/she has a class in the subsequent semester,
This notification shall be made no less than 12 weeks before the first day of the subsequent
semester. This notification is not designed to alter or change any elements of Article | — District
Rights nor provide a guarantee for payment if a course has to be cancelled due to low
enroliment or lack of funding.

H. I. The division chair shall give notice to the employee in the case of loss of reemployment
rights. Loss of reemployment rights shall not result from:

. & course being cancelled due to low enroliment or lack of funding;

. only accepting a portion of the assignment offered,

. hot being able to accept an assignment or fails to complete an assignment due to

. a verifiable illness affecting them or immediate family as defined in this contract;

. services as a fire fighter or search and rescue team member during a disaster;

. military duty;

. the $0 earnings limit for CalSTRS members during the first 180 days of retirement;

. refusal to accept an assignment for reasons mutually agreed upon by the adjunct faculty
member and his/her immediate supervisor,;
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1. J. An adjunct faculty member's reempioyment preference status shall cease if the member:

1. declines a course or assignment for which they have already agreed to teach/work or fails to
complete a course, other than for reasons listed in subsection H | above;

2. declines to accept a course or assignment from those available for which they are qualified to
teach or perform if the course or assignment offered is at the same time and day as the original
offer.

3. receives a “needs to improve” or “unsatisfactory” on any evaluation. The adjunct may request
an additional evaluation per Article IX, Section 10 of this agreement. Any subsequent “exceeds
meets standard” evaluation shall place the adjunct faculty member on the reemployment rights
list.

4. is terminated by the District, pursuant to the provisions of the collective bargaining
agreement.



K. Human-Reseurses The District, workmg with d|V|smn chalrs shaIE develop and/or

Gha#e—te—epdate the Adjunct Reemployment Rtghts Llst kst for the current semester by the
third week of the semester. The final reemployment rights list shall be provided to Division
Chairs and the Guild President by the fifth week of the semester. An adjunct faculty member
shall access his/her reemployment status through Oracle Self Service. Any discrepancies shall
be submitted in writing to Human Resources within twenty (20) working days from the date the
final list was disseminated.

K. L. Nothing in this agreement should be construed as creating anyform-of seniority rights of
expectation of preference for a confract position.

L. M. The notification rights and reemployment rights established by this section shall not be
construed as a reasonable assurance of reemployment.

Date: <. 257 17
Michael Ritterbrown Qd;ne DePiro
Acting District Chief Negotiator Guild Chief Negotiator

Glendale Community College Glendale Community College



Guild to District, May 25, 2017

The Glendale College Guild and the Glendale Community College District tentatively agree to
the following changes in their collective bargaining agreement, related to compensation:

Just below salary schedule B-2:

“Credit Adjunct Conference Hour (Office Hour) Pay: Conference pay shall be determined by
taking the step-column placement from Appendix B2 x weekly conference hour(s) x 17.5 divided
by 5 = monthly pay for office/conference hours

FORMULA: (Hourly rate x weekly conference hours x 17.5) divided by 5 = monthly pay.

Non-credit Adjunct Conference Hour (Office Hour) Pay: Conference pay shall be
determined by taking the step-column placement from Appendix B2 x weekly conference
hour{s) x 15.5 divided by 5 = monthly pay for office/conference hours.

FORMULA: {(Hourly rate x weekly conference hours x 15.5) divided by 5 = monthly pay.”

Date:

= 2. ;7
Michael Ritterbrown —Caroline DePiro

Acting District Chief Negotiator Guild Chief Negotiator
Glendale Community College Glendale Community College






