








Tentative Agreement  
by and between the 

Glendale College Guild, Local 2276 
and the 

Glendale Community College District 

The Glendale College Guild, Local 2276 (Guild) and the Glendale Community College District 
(District), hereby agree to the following Tentative Agreement:     

ARTICLE XIII 

MISCELLANEOUS PROVISIONS 

Section 1. Miscellaneous Deductions 

The District shall, upon receipt of an employee's individually signed authorization card provided 
by the District, deduct from such employee's earnings, the amount specified by the employee 
for the following: Credit Union, United Way/Glendale AID, tax-sheltered Annuities, U.S. Savings 
Bonds and Glendale College Foundation.  

Section 12. Notices  

All notices and communications required by this Agreement shall be in writing and shall be 
deemed given if: delivered personally, or mailed by certified mail return receipt requested, or 
emailed to the parties at the following addresses, or at such other address for a party as shall 
be specified by notice given pursuant hereto:  

To the Guild:  

Glendale College Guild - AFT  
1500 North Verdugo Road  
Glendale, California 91208  
Glendale email address of Guild President 

To the District:  

Superintendent/President  
Vice President/Human Resources  
Glendale Community College  
1500 North Verdugo Road  
Glendale, California 91208  
Glendale email address of Superintendent/President and Vice 
President/Human Resources  

Section 3. Upgrading District Adjunct Candidates Adjunct Interviews for Full-time Faculty 
Vacancies  



A. A minimum of three (3) adjunct candidates who meet the qualifications for the position shall be 
advanced to the oral initial interviews. Seniority in the District may be a factor in determining 
the adjunct candidates selected under this provision. 

B. Additional consideration shall be given to an adjunct candidate who is a person with disabilities, 
provided the person meets the qualifications for the opening and there is under representation 
of that group in the discipline being hired. 

C. In evaluating candidates for recommendation to the Superintendent/ President, the hiring 
committee shall consider, among many other factors, individuals meeting the conditions of A 
and B above. 

Section 24. Conference and Travel 

The District shall provide $200 per fulltime equivalent faculty (FTEF) for conference attendance 
and travel.  These funds shall be appropriated to all divisions on the basis of a calculated FTEF 
based on all fulltime and adjunct faculty within a division as determined by the current fall FTEF 
total.  It is the intent of the Guild that tThese funds shall be made available to both fulltime and 
adjunct faculty. 

Section 35. Campus Safety/ Use of Digital Locks 

A. The Glendale Community College District’s Police Department shall will be in charge of 
the responsible for the digital lock infrastructure and related data storage. of all locks within 
the Glendale Community College District.  

B. Any aAccess to digital lock data (digital electronic and printed) made by and stored on 
the lock system can shall only be restricted to the accessed by the Glendale Community College 
District’s Police Department, Superintendent/President or designee, and/or the District’s legal 
counsel for the sole purpose of investigating alleged criminal activity.  

C. The digital lock data associated with bargaining unit members recording the coming and 
going of faculty members shall not be used to document or evaluate faculty performance. 
LDigital lock data may only be used to investigate alleged criminal activity. 

 

Section 46.  Use of Cameras on District Properties on Campus      

Camera Inventory: The District shall will provide a list of all cameras and their locations on 
District properties. An updated list will be provided to the Guild by the first work day in 
September 1st of each year for review.     

A. The Glendale Community College’s District’s Police Department will shall be responsible 
for in charge of the camera infrastructure and related video recording data storage. of the 
video recording system within the Glendale Community College District.  

B. The Access to camera video recordings (digital and printed) shall be restricted to made 
by and stored on the system may only be accessed by the Glendale Community College the 



District’s Police Department, Superintendent/President or designee, and/or the District’s legal 
counsel for the sole purpose of investigating alleged criminal activity.  

C. The camera video recordings associated with bargaining unit members recording of 
faculty members shall not be used to discipline or evaluate any faculty, except in cases of 
alleged criminal activity.   

All District properties shall will display sufficient signage throughout indicating that cameras are 
recording.  

 

DATE:  April 7, 2022 

________________________________            ________________________________ 

Caroline DePiro, Chief Negotiator   Victoria Simmons, Chief Negotiator 
Glendale College Guild    Glendale Community College District 











Tentative Agreement 
by and between the 

Glendale College Guild, Local 2276 
and the 

Glendale Community College District 
 

The Glendale College Guild, Local 2276 (Guild) and the Glendale Community College District 
(District), hereby agree to the following Tentative Agreement: 

Continuation of Negotiations 

The Guild and District mutually agree to continue to meet and negotiate from July 1, 2022 
through June 30, 2023. During this period, the District and Guild agree to meet and negotiate 
the issues and articles delineated below. The Guild and District shall sunshine the issues and 
articles delineated below at the June 21, 2022 Board of Trustees meeting.  

Mutual District and Guild Issues and/or Articles  

o Article VIII, Salaries and related Appendices   
o Appendix C 

Guild Issues and/or Articles  

o ARTICLE VI HOURS, Section 1. Basic Hours – an addition to the contract allowing faculty 
to participate in campus meetings and obligations remotely   

o ARTICLE VI HOURS Section 4. Teaching Loads – an update to the contract that would 
allow the teaching load for Parent Ed as well as Film/Media Production to be reviewed 
and possibly reduced   

o ARTICLE VI HOURS Section 10 – an update to the contract ensuring that faculty have 
ease of access to information regarding the status of their banked hours as well as 
faculty unit credits   

o ARTICLE VI HOURS, SECTION 16 G – an update in the contract allowing Contract faculty 
to teach 100% online so long as their other contractual obligations are being met   

o ARTICLE VI HOURS, SECTION 22 Intellectual Property Rights – an update to the 
Intellectual Property section of the contract to clarify ownership of faculty creations   

o Article VII: LEAVES OF ABSENCE: Section 1 (Types of Leaves) – an update in the contract 
ensuring that faculty who are on leave are not charged with finding their own 
replacement for courses, substitutes, or generalized duties   

o ARTICLE VII LEAVES OF ABSENCE 2 – an update to the contract that clarifies how adjunct 
office hours are paid when an adjunct faculty member is out sick   

o ARTICLEVIII SALARIES, Section 2. Adjunct Faculty, A-D – a contract clarification regarding 
adjunct compensation for holidays   



o ARTICLEVIII SALARIES, Section 2. Adjunct Faculty, A-D – an addition the contract that 
clarifies that a faculty member is not considered to have an expectation of employment 
until they have been offered an actual contract   

o ARTICLE VIII SALARIES Section 3. Intersession Pay – an update in the contract that 
ensuring Intersession pay is equal or better to pay for fall and spring for all adjunct 
faculty   

o ARTICLE VIII: SALARIES: SECTION 10, B (SERVICE ADVANCEMENT) – an addition to the 
contract ensuring that when a faculty member serves as an administrator, their years of 
service are credited on the salary schedule when they return to work as a faculty 
member   

o ARTICLE VIII SALARIES, Section 13 – an addition to the contract that allows for equity 
between adjunct faculty and adjunct counselors by assigning an additional workday for 
each adjunct counselor if their hours are cancelled due to a holiday   

o ARTICLE VIII SALARIES, Section 16 – an update in the contract allowing for an 
adjustment, augmentation, and renaming of the Visual and Performing Arts stipends   

o ARTICLE VIII: SALARIES, SECTION 18: EXTRA ASSIGNMENTS – an addition to the contract 
that compensates instructors teaching Independent Study courses   

o ARTICLE XI – HEALTH AND WEALFARE BENEFITS, SECTION 1 – an update to the contract 
to increase the District’s current contribution to retiree healthcare and long-term care 
allowances until the employee reaches Medicare eligibility age   

o ARTICLE XI HEALTH AND WELFARE BENEFITS, Section 4. Retirement Benefits – an update 
in the contract that specifies that compensatory hours will be paid out upon resignation, 
retirement, or death   

o ARTICLE XIII (MISCELLANEOUS PROVISIONS) SECTION 5 (NEW) – an addition to the 
contract to include subsidized car charging for all faculty who commute using electric or 
hybrid cars   

o CONTRACT SECTION TBD – an update in the contract to reflect the varied responsibilities 
of library faculty in fulfilling their roles as Instructional Services faculty   

o The Guild has an interest in achieving pay parity for adjunct faculty, including an 
improved pay schedule to match the structure of the full-time pay schedule as well as 
additional compensation for doctoral degrees, professional licensure, and certification.  

o The Guild has an interest in restructuring stipend compensation to reflect current job 
duties for stipends such as, but not limited to division chairs, department chairs, 
independent study, nutrition, and team teaching.  

o The Guild has an interest in providing a benefit for full time faculty that would allow 
permanently disabled faculty to continue to receive medical benefits until Medicare 
eligibility.   

District Articles and/or Issues 
o Article VI, Hours – The District has in interest in clarifying the language within the 

article, ensuring consistent terms are used throughout the agreement, and ensuring the 



language addresses instructional and non-instructional faculty within the bargaining 
unit. 

o Article VII, Leaves of Absence - The District has an interest in clarifying various 
provisions of the article to ensure compliance with federal and state statutes and 
regulations.    

o Article IX, Evaluation Procedures and related Appendices – The District has an interest 
in clarifying the timelines delineated in the evaluation procedures, clarifying various 
provisions of article, and ensuring consistent terms are used throughout the agreement.   

o Article XI – Health and Welfare – The District has an interest in exploring entry into 
benefits joint powers authority or health benefit trust and related benefit plan offerings, 
clarifying various provisions of article, and ensuring consistent terms are used 
throughout the agreement.   

 
DATE:  May 19, 2022  
  
________________________________            ________________________________ 
Caroline DePiro, Chief Negotiator   Victoria Simmons, Chief Negotiator  
Glendale College Guild    Glendale Community College District  



Tentative Agreement  
by and between the 

Glendale College Guild, Local 2276 
and the 

Glendale Community College District 
 

The Glendale College Guild, Local 2276 (Guild) and the Glendale Community College District 
(District), hereby agree to the following Tentative Agreement:     

Article VIII, Salaries 

Section 9, Initial Placement on Salary Schedule 

D. Initial Salary Schedule Class Placement Schedule for Fulltime Contract Faculty  

1. Definitions:  

a. Professional experience: must be directly related to the fulltime faculty 
member’s teaching assignment.  

b. Semester units: semester units shall be used as the standard. One 
quarter unit is equal to two-thirds (2/3) of a semester unit for 
determining placement. All units and degrees for initial placement or 
advancement on the salary schedule must be from an accredited 
institution of higher education. 

c. Professional license:  typically granted by a government agency, 
which allows an individual to perform certain government regulated 
tasks or occupations. A professional license may be obtained by 
meeting certain requirements, usually by completing a course of 
education and/or assessments. After obtaining a professional license, 
there may be ongoing requirements to maintain the currency of the 
professional license. 

d. Certifications: indicate mastery of or competency in specific 
knowledge, skills or processes that can be measured against a set of 
accepted standards. These are not certificates from an educational 
institution or completion of a series of courses, but are instead 
typically awarded through assessment and validation of skills in 
cooperation with a business, trade association, or other industry 
group. After attaining a certification, individuals often must meet 
ongoing requirements to maintain the currency of the certification. 

2. Class Placement  

Initial salary schedule class placement for fulltime faculty shall be based 
upon the criteria:  



 

1. Class I - Bachelor's Degree OR a Community College Instructor's credential (partial 
fulfillment) OR equivalent in a vocational/occupational subject area OR a professional 
license/credential in the subject area.  

a. Class II - Bachelor's Degree plus forty-two (42) Carnegie units; OR Master's; OR 
Community College Instructor's credential (fully satisfied) OR equivalent in a 
vocational/occupational subject area; OR a professional license/credential in the subject 
area and 2 years or more of work experience in the subject area.   

1) Academic  
o Master’s degree, or  
o Bachelor’s plus 42 semester units, or 
o California Community College Teaching Credential 

2) Vocational/Occupational 
o A professional license or certification in the subject area 

and two years or more of work experience in the subject 
area. 

o Equivalency in a vocational/occupational subject area 
granted by the Academic Senate 

b. Class III - Bachelor's Degree plus fifty-six (56) Carnegie units and Master's; OR 
Community College Instructor's credential (fully satisfied) in a vocational/occupational 
subject area, plus 60 Carnegie units (lower division, upper division, or both), eight (8) 
Carnegie units of which may be approved work experience in the subject area; OR 
Community College Instructor's credential (fully satisfied) in a vocational/occupational 
subject  area plus Associate Degree; OR a professional license/credential in the subject 
area plus 60 Carnegie units (lower division, upper division, or both), eight (8) Carnegie 
units of which may be approved work experience in the subject area; OR a professional 
license/credential in the subject area plus Associate Degree.  

1) Academic  
o 56 semester units beyond a Bachelor’s, including a 

master’s degree, 
Examples: 

§ If a faculty member has a Master’s comprised of 45 
units, 11 additional units would be required for a 
faculty member to advance to Class III   

§ If a faculty member has a Master’s comprised of 30 
units, 26 additional units would be required for a 
faculty member to advance to Class III 

2) Vocational/Occupational 
o Professional license, or certification in the subject area 

plus Associates degree. 
o Professional license, or certification in the subject area 

§ plus 60 semester units (lower division, upper 
division, or both),  

§ 8 semester units of which may be approved work 
experience in the subject area indicated on 



transcripts. Examples: internships, clinicals, military 
training, apprenticeship programs, fieldwork, etc. 

o California Community College Teaching Credential in a 
vocational /occupational subject area plus Associates 
degree,  

o California Community College Teaching Credential in a 
vocational/occupational subject area: 

§ plus 60 semester units (lower division, upper 
division, or both),  

§ 8 semester units of which may be approved work 
experience in the subject area indicated on 
transcripts. Examples: internships, clinicals, military 
training, apprenticeship programs, fieldwork, etc. 

 
c. Class IV - Bachelor's Degree plus seventy (70) Carnegie units and Master's; OR 

Community College Instructor's credential (fully satisfied) in a vocational/occupational 
subject area plus Bachelor's Degree, plus twenty-eight (28) Carnegie units of either upper 
division or graduate work; OR a professional license/credential in the subject area AND a 
Bachelor’s Degree, plus twenty-eight (28) Carnegie units of either upper division or 
graduate work.   

1) Academic  
o 70 semester units beyond a Bachelor’s, including a 

Master’s degree, 
Examples 

§ If a faculty member has a Master’s comprised of 45 
units, 25 additional units would be required for a 
faculty member to advance to Class IV   

§ If a faculty member has a Master’s comprised of 30 
units, 40 additional units would be required for a 
faculty member to advance to Class IV 

2) Vocational/Occupational 
o A Professional license or certification in the subject area  

§ plus a Bachelor’s degree  
§ plus 28 semester units of either upper division or 

graduate work   
o California Community College Teaching Credential in a 

vocational/occupational subject matter  
§ plus a Bachelor’s degree  
§ plus 28 semester units of either upper division or 

graduate work 
 

d. Class V - Bachelor's Degree plus eighty-four (84) Carnegie units and Master's OR Earned 
Doctorate; OR Community College Instructor's credential (fully satisfied), in a 
vocational/occupation subject area, AND a Bachelor's Degree plus fifty-six (56) Carnegie 
units including the Master's Degree AND four (4) years of verified work experience in 
subject area; OR a professional license/credential in the subject area AND a Bachelor’s 



Degree plus fifty-six (56) Carnegie units including the Master’s Degree AND four (4) 
years of verified work experience in subject area. 

1) Academic  
o Doctorate, 
o 84 semester units beyond a Bachelor’s, including a 

Master’s degree, 
§ Examples 

• If a faculty member has a Master’s comprised 
of 45 units, 39 additional units would be 
required for a faculty member to advance to 
Class V 

• If a faculty member has a Master’s comprised 
of 30 units, 54 additional units would be 
required for a faculty member to advance to 
Class V   

2) Vocational/Occupational 
o A Professional license or certification in the subject area  

§ plus a Bachelor’s Degree  
§ plus 56 semester units beyond a Bachelor’s, 

including a Master’s degree  
§ plus 4 years work experience in the subject area.   

o California Community College Teaching Credential in a 
vocational/occupational subject matter  

§ plus a Bachelor’s degree  
§ plus 56 semester units beyond a Bachelor’s, 

including a Master’s degree  
§ plus four years of work experience in the subject 

area. 
 

Section 10. Advancement on the Salary Schedule 

C. Salary Schedule Class Advancement for Contract Employees Fulltime Faculty 

See definitions contained in Section 9, D.1.  

Advancement into the following classes on the sSalary schedule class 
advancement for fulltime faculty shall be based upon the criteria:  

1. Class II - Bachelor's Degree plus forty-two (42) Carnegie units; OR Master's; OR 
Community College Instructor's credential (fully satisfied) in a 
vocational/occupational subject area OR a professional license/credential in the 
subject area plus 2 years work experience in the subject area.  
a. Academic  

o Master’s degree, or  
o Bachelor’s plus 42 semester units, or 



o California Community College Teaching Credential 
b. Vocational/Occupational 

o A professional license or certification in the subject area 
and two years or more of work experience in the subject 
area. 

o Equivalency in a vocational/occupational subject area 
granted by the Academic Senate 

 
2. Class III - Bachelor's Degree plus fifty-six (56) Carnegie units and Master's; OR 

Community College Instructor's credential (fully satisfied) in a 
vocational/occupational subject area, plus sixty (60) Carnegie units (lower 
division, upper division, or both), eight (8) Carnegie units of which may be 
approved work experience in the subject area; OR Community College 
Instructor's credential (fully satisfied) in a vocational/occupational subject area 
plus Associate Degree; OR a professional license/credential plus sixty (60) 
Carnegie units (lower division, upper division, or both), eight (8) Carnegie units of 
which may be approved work experience in the subject area; OR a professional 
license/credential in the subject area plus Associate Degree.   
a. Academic  

o 56 semester units beyond a Bachelor’s, including a 
master’s degree, 
Examples: 

§ If a faculty member has a Master’s comprised of 45 
units, 11 additional units would be required for a 
faculty member to advance to Class III   

§ If a faculty member has a Master’s comprised of 30 
units, 26 additional units would be required for a 
faculty member to advance to Class III 

b. Vocational/Occupational 
o Professional license, or certification in the subject area 

plus Associates degree. 
o Professional license, or certification in the subject area 

§ plus 60 semester units (lower division, upper 
division, or both),  

§ 8 semester units of which may be approved work 
experience in the subject area indicated on 
transcripts. Examples: internships, clinicals, military 
training, apprenticeship programs, fieldwork, etc. 

o California Community College Teaching Credential in a 
vocational /occupational subject area plus Associates 
degree,  

o California Community College Teaching Credential in a 
vocational/occupational subject area: 

§ plus 60 semester units (lower division, upper 
division, or both),  



§ 8 semester units of which may be approved work 
experience in the subject area indicated on 
transcripts. Examples: internships, clinicals, military 
training, apprenticeship programs, fieldwork, etc. 

3. Class IV - Bachelor's Degree plus seventy (70) Carnegie units and Master's; OR 
Community College Instructor's credential (fully satisfied), OR professional 
license/credential in the subject area, OR equivalent in a vocational/occupational 
subject area plus Bachelor's Degree, plus twenty-eight (28) Carnegie units of 
either upper division OR graduate work, twelve (12) Carnegie units of which may 
be approved work experience in the subject area after completion of the 
Bachelor's Degree and after employment in the District.  

a. Academic  
o 70 semester units beyond a Bachelor’s, including a 

Master’s degree, 
Examples 

i. If a faculty member has a Master’s comprised of 45 units, 25 
additional units would be required for a faculty member to 
advance to Class IV   

ii. If a faculty member has a Master’s comprised of 30 units, 40 
additional units would be required for a faculty member to 
advance to Class IV 

b. Vocational/Occupational 
o A Professional license or certification in the subject area  

i. plus a Bachelor’s degree  
ii. plus 28 semester units of either upper division or graduate 

work   
o California Community College Teaching Credential in a 

vocational/occupational subject matter  
iii. plus a Bachelor’s degree  
iv. plus 28 semester units of either upper division or graduate 

work 
 

4. Class V - Bachelor's Degree plus eighty-four (84) Carnegie units and Master's 
OR Earned Doctorate; OR Community College Instructor's credential (fully 
satisfied) OR professional license/credential in the subject area, OR equivalent in 
a vocational/occupation subject area, Bachelor's Degree plus fifty-six (56) 
Carnegie units including the Master's Degree and four (4) years of verified work 
experience in subject area, twelve (12) of the Carnegie units may be approved 
work experience after employment in the District, OR a Community College 
Instructor's Credential (fully satisfied), OR professional license/credential in the 
subject area, OR equivalent in a vocational/occupational subject area, AND 
Bachelor's Degree plus seventy (70) Carnegie units including the Master's 
Degree and two (2) to four (4) years of verified work experience in subject area.  



 

   a.   Academic  

o Doctorate, 
o 84 semester units beyond a Bachelor’s, including a 

Master’s degree 
i. Examples 
§ If a faculty member has a Master’s comprised of 45 

units, 39 additional units would be required for a 
faculty member to advance to Class V 

§ If a faculty member has a Master’s comprised of 30 
units, 54 additional units would be required for a 
faculty member to advance to Class V   

b.        Vocational/Occupational 
a. Professional license or certification in the subject area  

§ plus a Bachelor’s Degree  
§ plus 56 semester units beyond a Bachelor’s, 

including a Master’s degree  
§ plus 4 years work experience in the subject area.   

b. California Community College Teaching Credential in a 
vocational/occupational subject matter  

§ plus a Bachelor’s degree  
§ plus 56 semester units beyond a Bachelor’s, 

including a Master’s degree  
§ plus four years of work experience in the subject 

area. 

 

DATE: May 19, 2022 

 

________________________________            ________________________________ 

Caroline DePiro, Chief Negotiator   Victoria Simmons, Chief Negotiator 

Glendale College Guild    Glendale Community College District 



   
 

   
 

Tentative Agreement 
by and between the 

Glendale College Guild, Local 2276 
and the 

Glendale Community College District 
 

The Glendale College Guild, Local 2276 (Guild) and the Glendale Community College District 
(District), hereby agree to the following Tentative Agreement: 

ARTICLE XV: Agreement, Duration, and Negotiations    

Section 1 Agreement 

A. The Articles and appendices contained herein constitute a bilateral and binding 
collective bargaining agreement (Agreement) by and between the Glendale Community 
College Guild, Local 2276 of the American Federation of Teachers (Guild) and the 
Glendale Community College District (District).  

B. This Agreement is entered into pursuant to Government Code Sections 3540-3549.3. 

Section 2 Duration  

A. This Agreement shall become effective upon ratification by the Guild and adoption by 
the Glendale Community College District Board of Trustees. 

B. Subject to Section 3, Negotiations, the duration of this Agreement shall be for three 
years from July 1, 2021 through June 30, 2024. 

Section 3 Negotiations  

A. Prior to commencing negotiations, and in accordance with Government Code Section 
3547, initial proposals for matters within the scope of representation shall be made 
public at a Board of Trustees meeting. The sharing of initial proposals of both the Guild 
and District shall be referred to as ‘sunshining’ within this Agreement.   

B. By mutual agreement between the Guild and the District, provisions of this Agreement 
may be reopened at any time subject to sunshining requirements contained in Section 
A.  

C. Reopener negotiations 
1. Yearly mutual reopeners 

a. Article VIII, Salaries, and related appendices and Appendix C, Work Year 
shall be reopened each year of this Agreement. 

2. The Guild and the District may each reopen up to four items each year of the 
Agreement.  

3. Reopeners shall be sunshined at the February Board of Trustees meeting and 
negotiations may commence after the March Board of Trustees meeting.  

D. Successor Negotiations  



   
 

   
 

1. Successor negotiations shall be sunshined at the February Board of Trustees 
meeting and negotiations may commence after the March Board of Trustees 
meeting.  

2. If the parties have not reached an agreement on or before the Agreement 
expiration date, all provisions of the Agreement shall remain in effect. 

 
STATEMENT OF AGREEMENT 

THIS AGREEMENT is made and entered into this 19th day of January 2021, by and between the 
GLENDALE COMMUNITY COLLEGE DISTRICT, hereinafter referred to as the "District," Glendale 
College Guild - Local 2276 of the AMERICAN FEDERATION OF TEACHERS, hereinafter referred to 
as the "Guild," and constitutes the sole agreement between the parties. The term "District" as 
used throughout this Agreement is intended to include the governing board and the 
Superintendent/President and other management personnel, unless otherwise indicated by the 
context in which used.  

 
ARTICLE XV 

DURATION, TERMINATION AND NEGOTIATIONS  
 
Section 1. Duration  

This Agreement shall become effective on or after July 1, 2018 once it is ratified by the Glendale 
College Guild, and adopted by the Board of Trustees of the Glendale Community College 
District, and shall remain in full force and effect until June 30, 2021. On the day after the March 
2021 board meeting, the negotiations for a successor Agreement may commence.  

Section 2. Limited Reopeners 
Negotiations of the agreement may be reopened at any time, by mutual agreement of the Guild 
and the District on the subject(s) to be negotiated. Negotiations shall be reopened on the day 
after the March, 2019 and March, 2020 board meeting. Salaries and stipends shall be 
considered a mutual reopener in each of these years. In addition, both the Guild and the 
District may bring up to four (4) new items to the negotiations table of their own choosing on 
each of those dates. Reopeners shall not affect the validity or duration of this Agreement. 
 
 
DATE:  May 19, 2022  
  
________________________________ ________________________________ 
Caroline DePiro, Chief Negotiator  Victoria Simmons, Chief Negotiator  
Glendale College Guild   Glendale Community College District  
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